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GENERAL MOTORS 
UNIT 

REGULAR MEETING 

THURSDAY, JUNE 17,1982 
7:30 P.M., UAW HALL 
44 BOND ST. EAST, OSHAWA 




GM Plant 

Chairman’s Report 


By PHIL BENNETT 
GM Plant Chairman 

On Monday, May 31st, the UAW 
— General Motors, Ford, Chrysler 
and American Motors Councils met 
at the Ramada Inn in London, On¬ 
tario. The pur¬ 
pose ofthis meet¬ 
ing was to dis¬ 
cuss strategy for 
the upcoming set 
of negotiations 
with the General 
Motors, Ford 
and Chrysler 
Corporations. 
Personally, 1 
think the meet¬ 
ing in London 
was very productive. Another meet¬ 
ing of this type will take place again 
some time in August. 

MASTER AGREEMENT 
DEMANDS COMPLETED 
The Master Agreement demands, 
or ^amendments, have been com¬ 
pleted for the 1982 set of negotiations 
with General Motors of Canada. The 
Chairman and Presidents of each 
local union, along with myself and 
the Secretary of the GM-UAW 
Council, Brother John Caines, com¬ 
pleted the Master demands on Wed¬ 
nesday. June 2,1982, in London, On¬ 
tario. 

_s_ 


MASTER NEGOTIATING 
COMMITTEE 

FOR LOCAL 222, OSHAWA 
Elections for the Master Negotiat¬ 
ing Committee took place a couple of 
weeks ago among the District 
Committeemen on the Shop Com¬ 
mittee. Elected were Brothers John 
Sinclair, John Caines, Keith Post 
and Junior McMullan. The Local 222 
Master Negotiating Committee for 
the 1982 negotiations will consist of 
the above mentioned Brothers, along 
with President, Ted Murphy and my¬ 
self. 

COMMENCEMENT OF 
MASTER NEGOTIATIONS 
Master negotiations with General 
Motors of Canada and the UAW will 
commence on July 14, 1982 at the 
Royal York Hotel in Toronto. 

COMMENCEMENT OF 

LOCAL NEGOTIATIONS 
The Shop Committee has com¬ 
pleted the amendments to the Local 
Agreement. 

On Monday, June 1982, at 
10 a.m., the Shop Committee will 
commence negotiations with Gen¬ 
eral Motors on the Oshawa Local 
Agreement. These negotiations will 
take place in Oshawa, for the time 
being. 



SUB Information 


By LARRY LADD 
SUB Representative 

SUB OFFICE MOVING 
The SUB Benefits Office presently 
located in the Woolco Mall on 
Thickson Road South, will be mov¬ 
ing this summer, 1982, into the South 
Plant Main 
Office located on 
Park Road South 
at Plant Gate No... 
25 (Chassis 
Plant) nearby 
where the Hour¬ 
ly Pay Office 
presently is lo- 
cated. The 
Oshaworker will 
publish further 
moving dates 
and details in the next and last issue 
prior to the summer vacation. 

REGULATIONS GOVERNING 
ALLOCATION OF VACATION 
PAY FOR THOSE 
PRESENTLY ON LAYOFF 
If your layoff occurs more than six 
(6) weeks prior to your plant de¬ 
signated vacation period, you must 
declare your vacation pay commenc¬ 
ing the week in which the money is 
paid. However, if the layoff occurs 




within six weeks of your plant de¬ 
signated vacation period, vacation 
pay should be declared during the 
first week of such designated vaca¬ 
tion. 

If you are not clear on the above, 
please contact the UAW Hall. 

GM VACATION PAY 
AVAILABLE 

General Motors says vacation pay 
will be available some time during 
the week commencing'July 5th. The 
exact day vacation pay will be paid 
hasn’t been finalized at the time of 
writing this article. 

FURTHER GM VACATION 

DATES ANNOUNCED 

RADIATOR DEPARTMENT 

Shift 2 — July 12th and July 19th. 

Shift 1 — July 26th and August 
2nd. 

CLUSTER DEPARTMENT 

Shift 2 —July 12th and July 19th. 

Shift 1 —July 26th and August 2nd. 

RIM DEPARTMENT 

Individual designated vacations. 

PLASTIC FINISHING 
AND CONSOLES 

Individual designated vacations. 

PLASTIC MOULDING 

Individual designated vacations. 
STAMPING 

Individual designated vacations. 

BATTERY 

Shift 2 — July 12th and July 19th. 

Shift 1 — July 26th and August 
2nd. 

WIRING 

July 12 and July 19th. 

If you require assistance with 
SUB, Short Work Week, UIC, ask 
your foreman to contact the SUB 
Office at extension 6078, and request 
your Union SUB Representative. If 
laid off, the staff at the Union Hall 
will help you. 


Union Leadership Sot Looking 

For A Strike! 


By JOHN P. CAINES 
District Committeeman 
District 6 

Recently in all the various media, 
there have been a number of com¬ 
ments suggesting that the Union 
leadership is taking the UAW 
membership 
down the path to 
a long and bitter 
strike, andfurth- 
er, that the 
Union leader¬ 
ship is irres¬ 
ponsible andjust 
trying to main¬ 
tain their exis¬ 
tence by being 
stubborn and 
selfish or, as 
their quotes usually end, the Ameri¬ 
can leadership have already ac¬ 
cepted concessions — why won't the 
Canadian leadership? 

The facts are, the Union leader¬ 
ship in Canada is not looking for a 
strike —we are dealing with the eco¬ 
nomic realities as they exist. I can 
recall during the great debates on 
wage parity when the General 
Motors Top Management, who op¬ 
posed wage parity, related a position 
and exclaimed parity is a nonentity. 
In this dispute, wages should be 
based upon the geographical eco¬ 
nomics. If they meant what they said 
back in 1967, then they should cer¬ 
tainly understand why, in fact, the 
Canadian leadership as well as this 
membership are totally opposed to 
concessions. Look at the cost of 
clothing, food, fuel, housing and 
transportation. In Canada, they are 
all anywhere from 10-30 percent 


higher than in the U.S. Why, even 
the prices of cars for an American 
GM worker are anywhere from 
$1,500.00 to $2,000.00 less in the 
U. S., and it is no myth about the $5.00 
an hour difference in wage costs that 
presently exist due to Govern¬ 
mental policy relating to the de¬ 
creased dollar value and medical 
cost, i.e. Medicare, and other related 
benefit costs which are cheaper in 
Canada than they are in the U.S. 

The leadership of this Union 
knows the membership are just mak¬ 
ing it from pay cheque to pay cheque, 
and so does GM, but yet are being 
guided by Hackworth (who, in my 
opinion, has found his real calling as 
a used car salesman), who has been 
running around our country with an 
American flag with concessions writ¬ 
ten all over it, and threatening to 
close down the Canadian operations 
if we don’t accept concessions. 

Just to keep the record straight, 
we’ve had twelve years of industrial 
peace at General Motors in Canada, 
and it’s not the Union leadership 
who are trying to break this trend. It 
is Mr. Hackworth and his col¬ 
leagues. However, Mr. Hackworth 
and his colleagues better understand 
that this Canadian membership are 
not fools, nor are they cowards. If 
it’s a fight you want, there have been 
better men before you who have 
tried these intimidation tactics and 
bit the dust. 

Just a point of observation which 
was brought to my attention at a 
meeting of the Big Four at London, 
Ontario on May 31, when Canadian 
Director Bob White stated, “If you 
were to go down to the U.S. and ask 


which workers voted for con¬ 
cessions, you wouldn’t find one!’’ 
Some of the leadership who pressed 
their memberships to buy the Fraser 
Concession Package are being de¬ 
feated at the polls left and right in the 
U.S. Such a shame, as they are only 
victims of the biggest con game ever 
invented. No wonder all the corpo¬ 
rate executives are walking around 
with pockets overflowing with 
money and a grand slam grin on their 
faces. 

Therefore, Mr. Hackworth, take 
heed, the leadership of Local 222 are 
being very realistic in preparing their 
contract demands, and our member¬ 
ship will know this and endorse our 
position prior to and come what may, 
September 14, 1982. 

PREPARATIONS FOR 
A NEW CONTRACT 

It has been a little while since 1 
have had an article in The 
Oshaworker . This is partly due to the 
fact that the Top Committee, myself 
in particular, have been very busy 
putting together both Local and Mas¬ 
ter demands. The replacements that 
have filled in for me as District No. 6 
District Committeeman, as well as 
the Committeemen, have done an 
excellent job in keeping me informed 
of the problems that are cropping up, 
and I can assure you that I am staying 
on top of them. 

There have been quite a number of 
Brothers retire in the last little while, 
and because I was busy and not 
available to express our good wishes 
on behalf of the District No. 6 
membership personally, I would like 
now to wish you a long and healthy 
retirement. 



UAW 

FASTBALL 

• 

Anyone interested in play¬ 
ing ball in ’82 Season, 
please contact Dave Fit- 
chett, 728-4598 Shift No. 2 or 
Elmo Lymburner, 728-2622 
Shift No. 1. 

You will be placed on a 
team in a draft or team in the 
appropriate area. 


Retirees’ Annual Picnic 


Tuesday, June 29,1982 
1:00 p.m. 
Lakeview Park 
Oshawa, Ont. 


Registrations will be accepted 
at the UAW Hall until June 25, 1982. 

Charles “Nip” Tucker, 
President, 

Retirees’ Chapter, 
Local 222 UAW 


Local 222 
says 
NO 

to concessions 
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IIAWA Local 222, International Union 
Accounting Summaries As at December 31, 1981 


ACCOUNTANTS’ COMMENTS 
We have prepared the accompanying statement of net assets, 
and summary of income and expenses of United Automobile 
Workers of America, Local 222, International Union related to 
the three months ended December 31,1981, from the books and 
records and from information given to us. 

In accordance with the terms of *ur engagement, we have 
examined banking records and expenditures for authorized 
signature, reconciled bank accounts, and prepared the attached 
accounting summaries in the form requested. Since these pro¬ 
cedures do not constitute an audit, no opinion is expressed on 
these accounting summaries. 

TORONTO, Ontario C.J. TINKHAM & ASSOCIATES 
March 30, 1982 CHARTERED ACCOUNTANTS 


STATEMENT OF NET ASSETS 
AS AT DECEMBER 31,1981 


NET ASSETS — September 30, 1981 


$1,723,984 

Add: Net income for the period 


198,719 

$1,922,703 

REPRESENTED BY 

Petty cash 


$ 25 

Cash 


2,192 

Bank term deposit 

Deposit — Auto Workers (Oshawa) 


1,200,000 

Credit Union Ltd. 

Credit Union Central 


3,762 

of Ontario 


90,000 

Dominion of Canada bonds 


12,000 

Loan receivable —Co-operative Store 


500 

$1,308,479 

Local 222 — Severance Fund — Trust 


$ 13,176 

— Pension Fund —Trust 


6,364 

Investors Group 


115,173 
$ 134,713 

Other — at cost (Note 1) 

Land and buildings 


$ 416,438 

Equipment 

Less: Bank overdraft and 


69,918 
$ 486,356 
$1,929,548 

outstanding cheques 

$5,427 


Payroll deductions _ 

1,418 

6,845 

$1,922,703 


Subject to Accountants’ Comments 
March 30,1982 


SUMMARY OF INCOME AND EXPENSt 
FOR THE THREE MONTHS ENDED 
DECEMBER 31,1981 


INCOME 

Membership dues $ 1,081,395 

Assessments* 44,273 

Initiation 2,550 

Rent 24,951 

Soft drinks and vending 1,010 

Deposit and bond interest 49,079 

Investors group income 11,016 

Retired members 3,640 

Sundry income and telephone 935 

Entertainment and welfare 5,000 

Publicity 2,384 

Lost time wages and expense 7,039 

Hall maintenance 2,211 

Miscellaneous sales 13,801 

Political action 500 

$1,249,784 

Less: Expenses — Schedule “A” 1,051,065 

NET INCOME for the period $ 198,719 


ALLOCATION OF FUNDS 

Citizenship Fund $ 6,495 

Education Fund 15,797 

Recreation Fund 2,758 

Retired Members 4,501 * 

New Member Orientation 66,435 

General Fund 1,205,648 


$1,301,634 

Subject to Accountants’ Comments 
March 30,1982 

SUMMARY OF EXPENSES 
SCHEDULE “A” 

FOR THE THREE MONTHS ENDED 
DECEMBER 31, 1981 


OFFICE AND BUILDING 


Salaries 

$ 

105,590 

Employee benefits and insurance 


726 

Office supplies and general expense 


6,849 

Telephone 


5,742 

Building maintenance 


14,882 

Soft drinks and vending 


806 

Bank charges and payroll service 


891 

Hall supplies 


3,772 

Miscellaneous purchases and jackets 


9,336 

Professional 


835 

ORGANIZATIONAL 

T 

149,42*L 

Per capita tax — Schedule “B" 

$ 

667,303 

Lost time — wages 


80,737 

— employee benefits 


3,814 

— expenses and travel 


47,290 


Refunds 

778 

Publicity 

26,010 

Political action 

1,040 

Entertainment and gifts 

8,484 

Retired members fund 

5,779 

Retired members dues fund 

3,479 

Health and drug plan 

897 

Welfare and donation 

14,713 

Postage 

2,743 

Investors group 

992 

Plant gate collection 

9,501 

GM special benefit fund transfer 

27,636 

Duplate assessment 

Subject to Accountants’ Comments 
March 30,1982 

SUMMARY OF PER CAPITA TAX 
SCHEDULE “B” 

FOR THE THREE MONTHS ENDED 
DECEMBER 31,1981 

PER CAPITA TAX 

440 

$ 901,636 
$1,051,065 

— International 

$641,125 

— UAW Council 

10,331 

— O.D. Labour Council 

2,063 

— Ontario Federation of Labour 

8,767 

— Canadian UAW International 

516 

— NDP Affiliation 

3,868 

— GM Intra Council 

608 

— Independent Parts and Supplies 

25 

$667,303 


Subject to Accountant’s Comments 
March 30,1982 


NOTES TO THE ACCOUNTING SUMMARIES 
DECEMBER 31, 1981 

NOTE 1 „ 

Title to the land and premises of Local 222's head office, 
known as 44 Bond Street East, Oshawa, has been trans¬ 
ferred for a nominal consideration to Local 222 UAW 
Building Corporation, a company incorporated without 
share capital. Upon dissolution of the Corporation and after 
the payment of all debts and liabilities, the Corporation is 
required, as a condition of its Letters Patent, to distribute or 
dispose of the remaining property to Local 222 of the 
International Union, United Automobile, Aerospace and 
Agricultural Implement Workers of America UAW. 

NOTE 2 ^ 

''The local union records payments to the GM Benefits 
F|ind as expenditures. The balance of funds maintained in 
the GM Benefits Fund as at December 31, 1981 is $38,401 
and is not included in the local Union's net assets. 



Secretary'Treasurer’s 

Report 

By CARL FINLAY 


MAY 1982 

Expenditures $394,948.51 

Receipts 364,397.44 

Deficit $ 30,551.07 

BANK BALANCE — MAY 28/82 


Current Account April 30, 1982 

$ 172,910.18 

May Deposits 

1,689,534.74 

1,862,444.92 

May Withdrawals 

1,444,747.60 
$ 417,697.32 

ASSETS 

Cash on hand 

$ 5,798.92 

Bank Balance May 28/82 

471,697.32 

Autoworkers Credit Union 

20,853.34 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

134,142.25 

GM Unit Benefit Fund 

80,397.49 

Short Term Deposit 

1,300,000.00 

2,060,889.32 

Les O/S Cheques 557,635.29 

$1,503,254.03 

RECEIPTS 

Check-offs 

$354,581.42 

Hall Rent 

4,910.00 

Apartment Rent 

685.00 

Miscellaneous Sales 

392.30 

Telephone 

359.62 

Entertainment 

1,571.40 


Vending Machines 

191.15 

Retired Members Dues Fund 

1,076.50 

Publicity 

489.00 

Lost Time Expenses 

131.50 

Green Shield 

9.55 


$364,397.44 

EXPENDITURES 


Office & Hall Wages 

$ 29,893.53 

Lost Time Wages 

32,277.91 

Payroll Service Charge 

248.45 

Lost Time Expenses 

32,489.60 

Per Capita Tax 

238,120.39 

Publicity 

11,733.47 

Office Supplies 

760.96 

Hall Supplies 

931.32 

Building Maintenance 

9,582.44 

Entertainment 

3,931.90 

Welfare 

60.00 

Donations 

440.00 

Staff Pension Plan 

5,000.00 

Officers Insurance 

418.08 

Cash Refunds — dues 

159.24 

Retired Members Dues Fund 

1,254.22 

Retired Members Fund 

330.00 

Green Shield 

587.43 

OHIP 

299.00 

Telephone 

3,169.02 

Miscellaneous 

871.72 

Skilled Trades Fund Assessment 

7,257.83 

Special GM Unit Benefit Fund 

14,741.00 

Duplate Retirees Fund Assessment 

391.00 


$394,948.51 
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Rod&Gun Club 

By ROY FLEMING 



The next big event for members of 
the Union Rod and Gun Club is the 
event that will be held on Saturday, 
July 10th, 1982 — the Local 222 Pic¬ 
nic. There will be trap shooting over 
the lake, casting and spinning in the 
same area, and the motor boat and 
trailer will be on display for you and 
yours to see. 

Trap shooting over Lake Ontario 
is very challenging because those 
clay birds love to dance and change 
direction, especially if there is a wind 
off shore. This event starts when 
your arrive, as this is a tiring day for 
those who run the event. Come early 
and bring your own gun. Twelve 
gauge shells will be available. The 
Lewis System will be used in scor¬ 
ing. 

^The casting and spinning will start 
On time — that is twelve sharp! Plan 
to take in this event. Bring your own 
equipment as you can use it much 
better than borrowed equipment. 
The Lewis System will also be used 
in scoring. The people who show up 
late may miss their chances — our 
new Chairman of Casting, Brother 
Bill Nicholls wants this event to be 
eventful. 

All these events will be made pos¬ 
sible if we have enough willing hands 
to help set them up. Especially the 
trap house, as this equipment has to 
be placed down the brink of the steep 
bank of the lake, and many willing 
hands are needed early in the morn¬ 
ing to achieve this. 

Your last chance to purchase your 
Membership Card will be at the pic¬ 
nic, near the trap shooting area. This 


year the Club has gone to extra ex¬ 
pense so you can have a chance to 
win the best with the purchase of a 
Membership Card for only $1.00. 
Your membership also gives you 
membership in a thriving, alive, 
Conservation Club that has held a 
charter since 1938. 

Salesmen will be at the Union Hall 
for you to purchase that Membership 
Card. So if you are sending some 
other person to pick up your picnic 
cards, why not send an extra buck Jo 
get your Card? You and your family 
would look good fishing from that 
matched set, or just cruising along. 

Might I suggest, on Thursday 
evening, at the Newcastle Property, 
you take in the trap shooting starting 
at 7:00 p.m. 

On June 16th, that’s a Wednesday, 
at Heydenshore Pavilion, Whitby, 
the Department of Natural Re¬ 
sources will be there to do a survey 
on the local problems of Con¬ 
servation and other matters pertain¬ 
ing to conservation in this area. 
Hours are 3-9 p.m. It’s free, but no 
lunch. 

This is the time of year when most 
of the bird and animal life is abound 
with little creatures. It is very tempt¬ 
ing, especially if you have kids to try 
and catch a young bird or small ani¬ 
mal for the kids to. have as a pet. 
Don’t do it! Your effort will be in 
vain if you think ybu are going to 
raise them. These creatures have 
enough problems trying to survive in 
the wilds with their mothers and na¬ 
ture at their side. The racoons are 


such cuddley, loving, soft, cute 
things when small, but when they get 
a little older they can become very 
mean and as their natural food is not 
available they fall prey to sickness 
and become a burden to you to man¬ 
age. Why not when tramping along 
your favourite trail just leave your 
foot prints and take nothing but pic¬ 
tures. 

I have mentioned this before — 
having purchased and received many 
pamphlets pertaining to con¬ 
servation, some parts I agree with 
and other parts I think make good 
reading, I've found a good one. It is 
The Simcoe, Couchiching area of 
Canada’s unique 425 mile waterway 
corridor — The Trent System. Price 
is $1.00. This man-made canal is so 
wonderful for recreation, but as a 
commercial transport system it is not 
large enough. We who live so close 
to the Trent System have the best 
fishing, boating, and other sports 
available to us. The Conservation ef¬ 
fects of these man-made lakes, in 
controlling the water, in preventing 
flooding is so simple. They let the 
water drain down in the fall, then the 
spring waters have a place to be 
stored for summer. If you enjoy a 
days outing the Liftlocks at Kirk- 
field, where the dividing point of the 
canal system is located, is a nice 
place to go. The road runs under the 
canal. If you are like me you can 
spend the day at the small picnic park 
beside the canal watching the boats 
passing along. 

See you at the picnic, with your 
1982 Membership Card. 


Mew Bill to Give Complete Gun Control 

In Canada 


The Liberal Government of 
Canada has made plans for a new gun 
control bill to be introduced to 
parliament this coming year. 

This new G.R. Control Bill, 
known as 0451 is being proposed be¬ 
cause the Liberals claim that Bill 
C-51 has not prevented gun crimes. 

The following provisions are con¬ 
tained: 

All retail sales of firearms to be 
handled through a new government 
agency only. 

Applications must be made to pur¬ 
chase any firearms, and must be 
posted and published before approv¬ 
al, to allow people who oppose the 
application to register a complaint. 

Possession of any firearm by 
police permit only. 

Compulsory registration of all 
firearms by serial number. 

Permit holders must file annual re¬ 
ports as to the use and condition of 
all firearms in their possession, if 


owner does not use any firearm or 
has no lawful need of it, the firearm 
becomes subject to confiscation. 

No firearm may be disposed of by 
sale, barter, gift or bequest. At de¬ 
cease of owner, all firearms in his 
possession must be turned in for im¬ 
mediate disposal and destruction by 
the police. Rifles and shotguns will 
be classified as restricted weapons, 
permits will specify time, place and 
conditions of use. 

All unregistered firearms will be 
declared as “prohibited” and con¬ 
fiscated on discovery. Criminal 
charges against owner become man¬ 
datory. Only police and military may 
possess handguns, semi-automatic 
or full automatic. 

Any firearm may be declared 
“prohibited” at any time by order in 
council, and becomes automatically 
subject to immediate seizure, with¬ 
out recourse by the owner to either 
appeal, redress or compensation. 


MOVING? 


Please complete the following change of address form and 
return it to the UAW Hall, 44 Bond St. E., Oshawa, Ontario. L1G 
1B1, so that your address can be kept up-to-date. 

LOCAL 222 UAW 

CHANGE OF ADDRESS 


NAME 


PLEASE PRINT 


NEW ADDRESS .APT. NO. 

.i.!.POSTAL CODE. 


PLANT or SERIAL NO. 
OLD ADDRESS. 


PLEASE GIVE THIS TO YOUR COMMITTEEMAN 
OR CALL THE UAW OFFICE AT 723-1187 


If you believe in the right to pur¬ 
chase and own a gun, you will have 
to act immediately. Show this article 
to everyone who is interested and 
start writing to your elected officials. 


UAW 
Lob Bali 

66 A" Division 
Shift 1 

By WALT TARASEWICZ 
(May 24,1982) 

On July 10th, 1982, the UAW 
LOB-Ball picnic Tournament will be 
held. Sixteen teams from four divi¬ 
sions will qualify. Some of these 
games will play prior to the UAW 
Picnic. From here the top four teams 
will play round robin with the top 
two teams playing for the 1982 UAW 
Picnic Champs. Here is the standings 


of “A” Division and 
May 5th to May 19th. 

Shift 1 

from 

SHIFT 1 

W 

L 

Diff 

Ajax Cycle 

Carol’s Corner 

4 

0 

33 

Restaurant 

4 

0 

20 

No 13 “B” Chassis 

3 

1 

41 

No. 12 Truck Plant 

3 

1 

34 

No. 11 Truck Plant 

3 

1 

"T3 

Scrappers 

1 

2 

10 

Wild* Bunch 

1 

3 

10 

Spin City Raiders 

1 

1 

1 

Garritano 

1 

1 

1 

Artistic Studio 

1 

11 

-29 

No. 4 

0 

3 

-31 

Mill Stone Bakery 

0 

4 

-64 

“A” DIVISION 

w 

L 

Diff 

Pat and Mikes 

5 

1 

58 

69'ers 

4 

2 

38 

Sportsland 

4 

1 

32 

Sportscorner 

2 

1 

4 

Blue Jays 

1 

2 

- 17 

No. 8 

0 

2 

-20 

Le Chalet 

0 

3 

-62 

Submarine Machine 

0 

4 

-33 


North Plant News 


By JOHN “WEINER” PHALEN 
District Committeeman 
District 9 

I would like to start off this column 
by congratulating Brother Marcel 
Diotte on his recent election as 
Alternate Committeeman in Zone 
61. 

Many things 
are happening in 
the plant at pre¬ 
sent, such as 
summer re¬ 
placements for 
vacation pur¬ 
poses, and also 
the startingofthe 
phase-out of 
Wiring and Har¬ 
ness in Depart¬ 
ment 9, which will be done over a 
protracted period of time. The Com¬ 
pany at this time is in the process of 
working overtime across the plant in 
all departments, with the idea of 
stock-piling in mind. 

On Monday, June 7, we sat down 
with the Company and started 
negotiations on the Local Agreement 
and Working Conditions for our up¬ 
coming contract. Master negotia¬ 
tions will begin on July 14. Hope¬ 
fully, we will have responsible talks 
with the reality of the economy in 
mind. The Company must resolve 
the outstanding Working Conditions 
that they still have not completed 
from the 1979 negotiations. 

One of the reasons I ran for elec¬ 
tion for District Committeeman was 


for the challenge and experience that 
will be involved in this set of negotia¬ 
tions. I feel this will be the hardest but 
most important set of negotiations in 
our Union's history. It is a time for 
all Trade Unionists to stand together 
for it is such a necessity that we do 
not go backward. Some people have 
said that this set of negotiations is cut 
and dried and that the Union in 
Canada will be told what to accept by 
our American counterparts, and will 
go backwards, but these individuals 
are the weak ones that aren't used to 
standing together to achieve our 
common goals in hard times. 

Very shortly, the Top Committee 
will be asking you, the membership, 
for a strike vote. It is with the 
greatest necessity that your Top 
Committee receives a strong vote of 
confidence in order to show the 
Company the support that we do 
have. With negotiations here, it is 
impossible to spend much time in the 
plant myself because of the numer¬ 
ous meetings, but I will keep my 
replacement fully informed as to 
what is transpiring at all times. 

In closing, I would like to remind 
everyone that everything is not black 
and white when it comes to negotia¬ 
tions, and in keeping an open mind, 
you sometimes see more clearly. 




Local 222 
says 
NO 

to concessions 



&t. Jofjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
FRED SCHNEIDER 
416-728 5315 OR 644 7509 



TO ALL FORMER HOUDAILLE EMPLOYEES 
SOCIAL CLUB PICNIC 

Saturday-July 10th, 1982 
Knights of Columbus Park 
Time: 1:00 p.m. 

# 

If planning to attend please 
Phone: 1-9864780 or 576-9922 


Between 7:00 p.m. and 9:00 p.m. 
By no later than July 3rd 
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Pensions 


By JOHN BEERS & AL O’DONNELL 




RECORD NUMBER 
OF RETIREMENTS 

At the time of writing, it appears a 
record number of our Members are 
applying for Retirement. We do not, 
at this time, have a complete list of 
those retiring July 1st, 1982, but 
more are retiring on that date than at 
any time previous in General 
Motors. If the inquiries regarding 
August 1st and September 1st are 
any indication then these months 
may exceed July 1st. 

We are doing our best to see every 
member who requests us, but there 
are cases where some are missed, 
but we are always present when an 
individual signs his or her final 
papers. 

Give 60 Days Notice if Possible 

If you give the Company 60 days 
notice then all your papers will be 
drawn up properly and you should 
receive your first pension cheque be¬ 
fore your last day worked. To apply 
you must go to the General Motors 
Benefit Office presently located at 
the South end of the Woolco Mall, 
with your birth certificate. If you 
have elected the Survivor’s Spouse 
Option then you also need your 
spouse’s birth certificate and your 
marriage licence. 


SPECIAL NOTICE 

We have been advised that the 
General Motors Pension Office will 
be moving from the Woolco Mall to 
the Gate 25 South Main Office near 
the Hourly Payroll Wicket. Tenta¬ 
tively the date for this move is July 
1st, 1982. Bulletins will be posted in 
the Plant and in the next edition of 
The Oshaworker . 

NEGOTIATIONS 1982 

All our demands as far as Pensions 
have been finalized and will be pre¬ 
sented to the Company. An indexed 
Pension with increases over the Life 
of the Agreement, as was the case in 
1979, is at the top of the list. Also, we 
are pushing to have control over the 
Pension Fund. For example, if the 
Trustees of the Pension Fund want to 
know how to Invest the money they 
go to the employer not to us 
employees, we should have a say in 
how that money is invested. If all 
that is realized in investing that Pen¬ 
sion Fund at the present time is 
approximately 13-14 percent then we 
say why not lend it to our Members 
for mortgages at that percentage. 

CALL 6176 

If you want to see the Union Pen¬ 
sion Representative tell your fore¬ 
man and have him call 6176. We will 
be there as soon as possible. 


Health and Welfare 
Committee Report 

By AL COX 
Chairman 

Following are the deceased members from January 1st, 1982 up to and 


including June 6th, 1982. 
Donald P. O’Brien 

Active 

January 4, 1982 

John M. Ford 

Active 

January 4,1982 

Alexander Waduck 

Retired 

January 6, 1982 

J. Czechowski 

Retired 

January 16,1982 

James A. McAuley 

Active 

January 20,1982 

Arthur Brown 

Retired 

January 23,1982 

Rose I. Johns 

Retired 

January 23,1982 

Anthony Rogers 

Retired 

January 23,1982 

Frank Sutton 

Retired 

January 24,1982 

Mary St. Andrews 

Retired 

January 26, 1982 

William J. Alexander 

Retired 

January 24,1982 

John E. Griffin 

Retired 

January 26,1982 

Dale Walker 

Active 

January 30,1982 

Cameron Masters 

Active 

January 30,1982 

Alton C. Hagerman 

Retired 

February 6, 1982 

Ryerson O. Gibson 

Retired 

February 21, 1982 

James H. Kennedy 

Active 

March 1st, 1982 

John A. MacDonald 

Active 

March 2, 1982 

Theodore Carey 

Retired 

March 6, 1982 

George Allan Johnson 

Retired 

March 7, 1982 

Douglas H. Cox 

Active 

March 16, 1982 

George Dove 

Retired 

March 17, 1982 

Alexander Bell 

Retired 

March 20, 1982 

Steven W. Babich 

Retired 

March 27, 1982 

James Kemp 

Retired 

March 30, 1982 

Clarence Kilby 

Retired 

April 1st, 1982 

Hendrik Schievink 

Retired 

April 3, 1982 

Herbert F. Smith 

Active 

April 7, 1982 

G. Szabados 

Active 

March 11, 1982 

Sadie Stovell 

Retired 

April 5, 1982 

N. Kowalchuk 

Retired 

April 12, 1982 

Ludwig Stroell 

Retired 

April 6, 1982 

James Claus 

Active 

April 20, 1982 

William Turpin 

Retired 

April 21, 1982 

Garnet E. Duetta 

Active 

April 23, 1982 

John H. Huggins 

Retired 

April 23, 1982 

Walter Wertanen 

Retired 

April 24, 1982 

F. Thajer 

Retired 

April 25, 1982 

Joseph G. Lefort 

Active 

April 29, 1982 

D. Bonnell 

Active 

May 1, 1982 

Ernest A. Tonkin 

Retired 

May 3, 1982 

Stefan Dabkowski 

Active 

May 2, 1982 

Gaylord B. Me Alpine 

Retired 

May 10, 1982 

George Kozub 

Retired 

May 17, 1982 

Herbert J. Ovenden 

Retired 

May 14, 1982 

Perry E. Smith 

Retired 

May 20, 1982 

Anthony F. Formosa 

Active 

May 20, 1982 

Harry J. Bennett 

Retired 

May 24, 1982 

Harold A. Conlin 

Retired 

May 26, 1982 

Michael Harris 

Retired 

May 27, 1982 

John W. Atkinson 

Active 

May 28, 1982 

Harry Petronishin 

Retired 

June 1, 1982 

Norman Tabb 

Active 

May 31, 1982 

John H. (Jack)Brown 

Active 

June 6, 1982 


14W Placement 
Co-Ordinator Report 


By TOMMY THOMPSON 

UNION PLACEMENT 
CO-ORDINATOR 


During the last several sets of 
negotiations agreements have been 
reached regarding a procedure of 
fiHing openings or vacancies in the 



Plant. Such 
openings or 
vacancies shall 
be filled by 
employees hav¬ 
ing rights under 
the paragraphs 
listed below, in 
the order listed 
below: 

1. Paragraph 
(65) of the Mas¬ 
ter Agreement 


(per letter #29) 

2. Paragraph (13) of the Local Se¬ 
niority Agreement 

3. Paragraph (9) of (27) of the Local 
Seniority Agreement 

4. Letter #17 of the Local Agree¬ 
ments 

5. Letter #28 of the Local Agree¬ 
ments 

6. Recall provisions of the Local 
Seniority Agreements, except as 
provided in Paragraph (25) (3) of the 
Local Seniority Agreement 

7. Paragraph (61) and (62) of the 
Master Agreement 

8. Paragraph (29) of the Local Se¬ 
niority Agreement 

During previous negotiations the 
parties devoted considerable time 
discussing problems associated with 
placement of employees who suffer a 
compensable or major physical dis¬ 
ability. The parties recognize that 
placement of such employees will 
not impinge upon the fundamental 
principles of seniority as outlined in 
the Collective Agreement. 

In order to accomplish the objec¬ 
tives of Paragraph 65(a) (compen¬ 
sable occupational disease or injury) 


and 65(B) (major physical disability 
other than covered by Paragraph 
65(A) of the Master Agreement, the 
following procedure will apply: 

1. Any employee placed in accor¬ 
dance with this procedure must pos¬ 
sess sufficient seniority to be re¬ 
tained in or returned to the seniority 
group in the department in which he 
is so placed. Such an employee shall 
be placed as openings occur or shall 
displace lower seniority employees 
within such department. 

2. Any employee placed in accor¬ 
dance with this procedure shall be 
given a copy of the form submitted to 
the Chairman of the Shop Committee 
indicating his name, date of place¬ 
ment, etc. — copy of which is at¬ 
tached hereto. 

3. In the event of a permanent re¬ 
duction in force affecting a place¬ 
ment employee, such employee shall 
be laid off from his department in 
accordance with his departmental 
seniority and then, through the office 
of the General Superintendent, will 
flow divisionally with the objective 
of see king a Job that he can do in 
accordance with the provisions of 
the Master Agreement within his di¬ 
vision and failing that within the 
General Superintendent’s jurisdic¬ 
tion before reporting to the employ¬ 
ment office. 

4. Any employee placed on a job in 
accordance with this procedure shall 
be examined on a periodic basis by 
the Plant Medical Director to review 
the necessity of continuing to recog¬ 
nize such employee as requiring job 
placement. 

5. If the results of a medical re¬ 
examination referred to in point #4 
above determine that an employee 
does not require job placement, such 
employee shall thereupon return to 
the seniority status he held prior to 
being placed on a job in accordance 
with this procedure. 


6. When an employee is placed on a 
job in accordance with this proce¬ 
dure, he shall not be eligible for 
transfer pursuant to the terms of the 
Collective Agreement while he is so 
placed. 

7. When and employee is placed on 
a job in accordance with this proce¬ 
dure, he shall be offered overtime 
work only when his entire overtime 
equalization group is working or has 
been offered work; or on his job pur¬ 
suant to the principles set out in 
Paragraph (159) of the Master 
Agreement. 

8. To be eligible for job placement in 
accordance with this procedure, an 
employee must be able to perform all 
the requirements of the job. 

PHASING OUT OF 

THE WIRING AND HARNESS 

I was very disappointed to hear 
that Labour Relations representative 
George Tomlinson had said, 
“Thompson will not be involved in the 
placing of the Wiring & Harness 
workers unless he has jobs for them 
outside of the Fabrication Plant”. 

Wayne Murphy who was acting as 
District Committeeman at the time, 
pointed out to G. Tomlinson that the 
District Committeeman, John Pha- 
len had also asked T. Thompson to 
assist him in the placing of the Wiring 
& Harness workers when the Wiring 
is phased out but Labour Relations 
representative Tomlinson said, “No 
Thompson’s job is to place Wiring & 
Harness workers outside of the Fabri¬ 
cation Plant if the District Com¬ 
mitteeman can not place them in the 
Fab Plant.” 

I hope that an agreement can be 
reached similar to the agreement that 
was reached when the radio depart¬ 
ment was phased out last year, be¬ 
cause I would like to assist in finding 
work for the Wiring & Harness 
members when their department is 
phased out later this summer. 


A Touch of Reality 


By JOHN KOVACS 
Zone 54 Committeeman 

It has been two months since my 
last article appeared in The Osha¬ 
worker . There is a reason for it. It 
was middle of April when I left for 
my long planned 
European vaca¬ 
tion. After tour¬ 
ing several coun¬ 
tries, and spend¬ 
ing three (3) 
weeks with my 
family in Hun¬ 
gary, it was nice 
to get back. I 
have said it be¬ 
fore, and say it 
again. There is 
no system without faults, and God 
knows — the Capitalistic System is 
no exception, but our way of life still 
cannot be beaten. As the old Chinese 
proverb says: “To see once is better 
than to hear a dozen times.” 

With a high level of unemployment 
here, combined with the constant ar¬ 
gument we hear over our low 
productivity, let me give you an 
example, which you may find 
strange, but nevertheless explains 
why there is hardly any unemploy¬ 
ment in European countries, espe¬ 
cially in countries under Communist 
rules. 

Take one simple item of our 
everyday life. Go to the corner gro¬ 
cery store, or a big supermarket 
chain, and buy milk, cheese, bread, 
and butter. You go in, pick up your 
four items take them to the counter, 
pay for them, either you or the 
cashier put it into a bag and you 
leave. On a bad day it may take you 
10 to 15 minutes. Not so in Europe. 
First there is nothing within your 
reach. You walk up to a clerk and tell 
her what you wish to buy. She writes 
it down, gives you the paper, and you 
go to the cashier. After you pay for 
your items she stamps it, then you go 


to another clerk who picks out your 
purchases and takes it over to the 
next clerk who will wrap it up and put 
it into your handbag. Paperbags were 
available in Western countries. 
Overall, four people handled the four 
pieces of merchandise and at the first 
three there 8 to 10 people ahead of 
you in line. With the grossly over- 
populated small countries, one 
would wonder who do they find jobs 
for everybody. It is just one exam¬ 
ple, but the bureaucratic line of 
examples are endless. There is not 
much difference between Western 
and Communist Block Countries, in 
this respect, although in the Western 
countries there is more courtesy and 
more aim to please the customer. 
One more comment. You often hear 
about the large magnitude of crowds 
gathering in cities like Rome, Paris, 
Amsterdam or Brussels — protesting 
on* thing or another. Believe me 
those crowds exist at all times. You 
have to fight your way through 
crowds no matter where you go. The 
only difference is, they have the 
signs in hand when they are protest¬ 
ing. 



LINE SPEED CHANGE 

The day of my return to work 
coincided with the line speed in¬ 
crease for the Chev line. The same 
old story. When it is a slow down in 
production, we lose too many 
people, but when production in¬ 
creases, the Company doesn’t want 
to put the manpower back on the 
lines. This past week I was flooded 
with calls, and most of these were 
standard, and some of these take a 
considerable amount of time to re¬ 
solve. At this time of writing, th^re 
are some jobs left unsettled, but 
slowly catching up. By the time you 
read this article things should be 
back to normal. 

RETURN TRANSFERS 

Many of you across the Plant who 
were bumped out or laid off, and 
called back to a different depart¬ 
ment, under the local agreement, 
you have thirty (30) days to apply, 
and then six (6) months to get back to 
your former department if there is an 
opening. It came to my attention 
(through phone calls) that on more 
than one occasion a Foreman did not 
give the Employee the proper form, 
but told him, “Okay I will look after 
it’ ’. This is no good! When you apply 
for a return transfer, you have to fill 
out the form — you have to sign it, 
and you will get a copy back. That is 
your proof. It is still better if you call 
the Committeeman when filing such 
a transfer. 

THANKS 

For the six (6) weeks I was away, I 
was replaced on the two jobs I held 
within our Local Union. I would like 
to thank Raye Wallace who is my 
Alternate, and replaced me as Com¬ 
mitteeman and Harold Rolls who re¬ 
placed me as recording secretary at 
the Monday night Bargaining Com¬ 
mittee meetings. To both of these 
Brothers, my utmost gratitude. 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 

COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


* 

* 

* 

* 

* 

* 

* 

* 

* 

* 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


* 

* 

* 

* 

* 

* 

if 

* 

* 

* 


WHITBY TRAVEL 


ONTARIO 

TR/VEL 

INDUSTRY 

CONFERENCE 





SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES 

REGISTERED & BONDED FOR YOUR PROTECTION - ft 1067984 
GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 



668 


H H H H 


• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 


▲A 


fIPCO 


UIC SERVE 




lllllltllllMIIIIIIIIIIIIIIMIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 
Q OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

llllllllllllltllllllllllllllllltllllllllllllKlllllllllllllll 
Radio Dispatched 24 Hour Service 
iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiitiiii 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimi 



You’re a V.I.P. at 
Green & Ross! 

Use your union card for savings on tires and automotive 
products by the famous names you've come to know 
and trust. Use it for honest, reliable service you can y^d 
count on, too. For 48 years we’ve run our business y^4T 
with integrity, offering you the best products - 

and service at best possible prices. In 
fact, we've passed the strict testing 
required, and are fully approved y 
by the O.M.L. We stand behind ^ 

every job we do with our 
exclusive written Green \ \T 

& Ross warranty y^£K 1 
- satisfaction 

guaranteed! ^ 


'Vi-'-” 




Any passenger tire purchased at Green & Ross 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green & Ross location.) 


TIRES 

20%-30% OFF 


OOODjFrEAH 

^Goodrich 


MFG. SUGG. LIST 


PERFORMANCE TIRES 


Green & Ross 

The CarCare Store 

534 Ritson Road South 

(Just north of 401) all 

Oshawa 728-6221 cards 


ALL MAJOR CREDIT 
CARDS ACCEPTEO 


QUALITY & PRICE - A GREAT COMBINATION 


> Designer Styles 
» Sports Eyewear 
» Racquet Ball Frames 
» Fashion Tints 
» Sunglass Eyewear 


sg%> 





BOB JOHNSON 

Managing Licensed Optician 


► Price 

i Quality 

► Service 

► Selection 

► Repairs 

» Prescriptions Filled 
»2 licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann, Capri, 
Stylrite, World of Frame, Essilor, Lux, Logo, 
Amor and others. 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb, Imperial, Orma, Coborn and 
others 

1 00/ SENIOR CITIZEN DISCOUNT- 
| U /O On any Complete Pair of 
Prescription Glasses 


MAGGIE BLAKOLMER 
Optician 


cFidmczaC Optical Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 


579-6411 





SHOPPE 


We challenge you to find our high quality 
and low prices, 
anywhere else in town. 


‘Special pricing arrangements for 
LOCAL 222 members 
‘Special rates for students 
‘Special retiree and Senior Citizen rates 

Same day service — lab on site 
to take care of immediate needs 
on most prescriptions 
Eye examination can be 
arranged 

Optical Lab 571-1269 


Eye Shoppe 
16 King St. E. 
Oshawa 571-3910 


Eye Shoppe 
28 Water St. 
Lakeview Plaza 
Port Perry 985-9388 


Eye Shoppe 
238 Division St. 
Cobourg 372-6532 


Wanted 

Lob Ball 
Players 

35 or over 


contact: 
Howard Libby 

President Old Timers 
Lob Ball 
Phone 723-3551 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 


... . 





For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35' Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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SWAP COLUMN 



NEXT ISSUE: JULY 1,1982 

DEADLINE FOR NEWS AND ADS: FRIDAY, JUNE 18,1982 AT 4:00 P.M. 


FOR SALE 


1980 CHEV VAN, loaded with extras. 
46,000 km. Asking $8600. Call: 723-3551 


1969 HONDA, 175 CC, 2 cylinder, excel¬ 
lent running condition. Asking $165. 
Call: 725-3076 


INDUSTRIAL SEWING MACHINE with 
table, $350. New Goodyear tires mount¬ 
ed and balanced on Cragar mags for 
GM van. $250. Call: 576-9162 


1979 CORVETTE, dark green, leather, 
air, aluminum wheels, stored winters, 
13,000 miles. A-1. Reasonable offer. 
Call: 728-2430 


16-FT. STARCRAFT fibreglass “V'’-150. 
115 Mercury, Easyload trailer, low 
hours, excellent condition. $3600. Call: 
579-1095 


1981 CHEV Yz-TON, PS, PB, step 
bumper, Scottdale, deluxe interior. 
Motor and body parts for 1973 Pontiac. 
Call: 725-0780 


ONE NEW RADIAL tire and wheel. Size 
P-205/75-R14 fit GM. Call: 579-1429 


76 PONTIAC CATALINA, 350, 2-door 
hardtop, 66,000 original miles, certified. 
'81 Monte Carlo, 13,000 km., 267 V-8, 
buckets, console, must sell. Call: 728- 
7119 


ENCYCLOPEDIA Britannica, $500. 
Men s suit, worn once, size 36, $85. 
Exercise cot, $20. Call: 728-0656 after 4 
p.m. 


76 SUZUKI RM 125, $550. In good 
condition. Call: 725-4661 


THREE-PIECE SUITE for sun porch or 
small kitchen. Round table with two yel¬ 
low chairs. Excellent condition. Origi¬ 
nally $200. $75 firm. Call: 576-5969 


15' x 9' TRAILER awning and poles and 
Reese trailer jacks. Call: 579-4195 


SINGER SEWING MACHINE and cabi¬ 
net, excellent condition, $325. Cub un¬ 
iform, like new, size S. $20. Call: 728- 
0323 


1979 GMC Y 2 -TON diesel, excellent 
condition. Low mileage. Call: Newcastle 
987-4792 


VIKING AIR CONDITION, in excellent 
condition, complete with window fit¬ 
tings, 10,500 BTU. Will coo! up to 1000 
sq. ft. Call: 576-2029 


CHESTERFIELD AND CHAIR, red and 
black hounds tooth. Excellent condi¬ 
tion. $200. Dining tent, 9x11. Excellent 
condition. $50. Call: 576-7305 


3/4 ROLLAWAY BED. Bathroom space- 
saver johnny pole. 30 feet of stove wire. 
78 AMC Concord DL. 50,000 km., 
3-speed standard. Call: Whitby 668- 
0074 


CHAIN SAW sharpener, $20. Towbarwill 
fit any small car. $100. Call: 1- 
705-277-2642 


BLOOD HOUND, pointer mix. 9 months 
old, male. Great with children, likes to 
run, $25. TR2 Kayak with paddle, $250. 
Call: 725-4126 


78 CHEVY BLAZER 4 x 4, 35,000 km., 
350 auto., PS, PB, Land-Trac Uniroyal 
tires, white mags, AM-FM, 8-track, CB, 
captain's seats, tinted glass, trailer 
hitch, $5500. Call: Ajax 683-6695 


ADULT 10-SPEED. Adult 5-speed. Boy's 
Moto-Cross, Boy's hi-rise. Girl’s hi-rise. 
All in good condition. Call: 723-7091 


GIRL'S CCM 10-speed bike, very good 
condition. $75. Call: 725-3773 


BLACK AND DECKER electric lawn- 
mower, 18" cut and 75' cord. 80" x 32" 
storm aluminum door. Call: 576-9149 


1975 FIREBIRD, excellent mechanical 
condition, 350 4-barrel, air condition¬ 
ing, honeycomb wheels, B.F.G. radial 
T/A’s. Must sell. Best offer. Call: 723- 
2839 


1978 GMC V 2 -TON Sierra, 17,000 miles, 
excellent condition, four Firestone 721 
radials on Chevelle factory mags. Re¬ 
cored Oldsmobile radiator. Call: 723- 
SI 53 


20' x 64' two-bedroom mobile home. 17' 
x 20' living room, full front verandah, 
sliding patio doors off kitchen to 8' x 12' 
decking. Asking $21,900. Call: 579-9208 


1973 SUNKAMPER HARDTOP, 2-way 
fridge, stove, furnace, sleeps 6. 1974 
Chev wagon. Call: 576-4795 


ELECTRIC STOVE, $150. Excellent 
condition, tape deck for Datsun car, 
$30. Ten-speed bike, $50. Boy s hi-rise 
bike, $30. Call: 728-9834 


WINDOWS. Two 3a' x 34". Two 24" x 34" 
with frames. Three 36" x 38" sliders. Two 
window aluminum doors. Bathroom 
sink. Couple of screens. Call: 728-2360 


OFFICE COPIER. Steel desk. Office 
chair. Electric Craftmatic bed, wheel¬ 
chair, battery operated Porta-Scoot, 
can easily be taken apart to put in car. 
Call: 571-1696 or 728-1112 


1978 YAMAHA YZ-125, excellent condi¬ 
tion. Call: 723-5170 


1972 CHEV MALIBU, 8-cylinder, as is. 
Make an offer. Call: 579-9839 after 4 
p.m. 


13-FT. FIBREGLASS BOAT. 9.5 Evin- 
rude motor and Explorer trailer. Also 
Mercury and Johnson controls and two 
5-gallon tanks for Mercury motor. Call: 
728-3297 


AIRSTREAM, 1966 26-ft. tandem trailer, 
rear bath. $7295. Call: Port Hope 1- 
855-2212 


1980 FORD F-150, automatic, PS, PB, 
AM-FM, 8-track, 8-ft. camper unit. Call: 
576-5824 or 728-8397 


1978 GMC STEPSIDE, 305 V-8 auto¬ 
matic. Sanya AM-FM cassette and 40- 
watt equalizer booster, white spoke 
wheels. Asking $4300. Call: 579-1109 


1979 FORD GRANADA, 20,000 km., V-8, 
radio and cassette, in excellent condi¬ 
tion. Call: 728-8655 


1981 OLDS DELTA 88 Royale 
Brougham. Fully loaded. 16,000 km. 
$11,500 firm. Call: 728-7892 


1965 PONTIAC PARISIENNE conver¬ 
tible, running condition. Super* sound 
movie camera, 8.1 zoom lens. Excellent 
condition. Call: 725-6902 or 728-1205 


KIRBY VACUUM with all attachments, in 
good condition. 21-inch Lawn Boy 
mower, self-propelled. Apply: 778 Hor- 
top St., Oshawa 


1979 HONDA 250 CR dirt bike. Excellent 
condition. $600. Call: 728-0705 


SOFA AND CHAIR. Swivel chair and 
lamp. Electric lawnmower. Call: Whitby 
668-7176 


CHILD S PLAYPEN, 36" square, new 
condition. YHon chain block-hoist, $75. 
Call: 725-8847 


39" BED, BOXSPRING and mattress. 39" 
bed metal frame. 4-section TV antenna. 
Used lumber and window panes. Call: 
728-7093 


1974 PONTIAC ASTRE, 4-cylinder, 
automatic, low mileage, new lacquer 
paint, brakes, rad and more. Must see to 
appreciate. Asking $1350certified. Call: 
728-0816 


CEDAR TREES for hedges. Antique 
treadle sewing machine. Call: 728-2098 


ALUMINUM FRONTdoorwith grill, 32" x 
82", $18. Porcelain bathroom sink, 
$5.00.3 basement windows, $5.00 each. 
Call: 723-2701 


24-FT. EXTENSION LADDER, new. 
Patio umbrella and table, like new. Rol- 
laway bed. Wheelbarrow. Call: 576-7897 


’75 CATALINA SEDAN, 8-cylinder, 
AM-FM, air conditioning, power steer¬ 
ing, windows, Ziebarted, one owner, 
good condition. Call: 728-1924 


SEVERAL GOOD USED 10-speed bicy¬ 
cles. Reasonably priced. Call: 728-9863 


78 HONDA 750, 7100 km. A-1 condition. 
$2200 or best offer. Certified. Call: 728- 
1396 


KIRBY VACUUM CLEANER, 5 months 
old. Reasonable. Call: Hampton 263- 
2708 or 263-2709 


1979 BELLEVUE HARDTOP tent trailer, 
sleeps six, 3-way fridge, 8x8 awning, 
portable toilet, mirrors. Asking $2700. 
Call: 728-9583 


’69 LIONEL TRAILER, sleeps six, as is. 
$800 or best offer. Call: 723-4165 


14 KT. GOLD RING with diamond, size 6. 
Hanimex 35 mm. camera, projector and 
screen, 16 mm. Moulinex meat grinder. 
Philips Beauty Set. Call: 723-5372 


TWO 73 CHEV IMPALAS. One 2-door. 
One 4-door. Engines recently rebuilt in 
both. $500 and $700 respectively. Call: 
Bowmanville 623-5807 


ANTIQUE 9-PIECEdining suite (walnut). 
$950. Refinished cedar chest (70 years). 
$245 china cabinet. Old cash register, 
working, $45. Oak chairs. Call: 725-6496 


14-FT. FIBREGLASS runabout boat, 35 
h.p. Mercury motor, electric start and 
boat trailer, $100. 1968 Olds Cutlass. 
1971 Pontiac Catalina wagon, running 
condition. Call: 728-2674 


LAWN UMBRELLA with stand. Electric 
automatic cooker. Call 725-1846 


ELECTROHOME COLOUR television, 
26" wood cabinet Keystone chrome 
mags, 5 stud Roadhugger F60 x 14 and 
F70 x 14 tires, new. Call: 725-0627 or 
728-2535 


1976 BONAIR HARDTOP trailer, sleeps 
six, icebox, 3-burner stove, 18' x 8' 
add-a-room, all in excellent condition. 
Call: Bowmanville 623-7752 


CARTOP LUGGAGE carrier. Vacuum 
cleaner. Call: 728-9041 


FOUR G78-15 used belted tires. 5 kitch¬ 
en chairs. Call: 725-5639 


77 GREMLIN 4-cylinder automatic. 
Call: 1-705-324-2004 


TORO POWER propelled lawnmower. 
Car top carrier. Bedroom chair. Rec¬ 
tangular quartz head lamps. 5-reel hand 
lawnmower. Call: 725-3843 


FOUR-PIECE HIGHBACK chesterfield 
suite, $200. 5-piece dinette, glass table, 
swivel chairs, chrome base, $200. 82 
Chev Cavalier, 15,000 km. 76 Ford van. 
Call: 723-4491 


FLOWERED CHESTERFIELD and love- 
seat, $250. Floral lined drapes, 10a' x 
84", $15. 23" B/W TV, $40. Clock AM-FM 
radio, $14. Call: 728-0178 


CHROME TABLE and 4 chairs, $40.5-ft. 
expansion gate, $3.00. Jolly Jumper, 
$5.00. Baby lounge, $2.50. Call: 576- 
7794 


1977 CHEV ^TON, good condition. 
Asking $2900. Call: 723-1866 


CRASH BAR for motorcycle. Never 
used. Call. 723-7655 


FOUR-BEDROOM house in Oshawa, 
large lot, full basement, one 4-piece 
bath, one 3-piece bath. Call: 1- 
705-489-3136 or wfite: Mr. Charles 
Walker, R.R, #2 Minden, Ont. 


8000 BTU 3-SPEED Kenmore air condi¬ 
tioner, side sliding window, like new. 
Call: Port Perry 985-8594 


1981 PARISIENNE BROUGHAM, fully 
loaded, 45,000 km. Excellent condition. 
Asking $9200. 1981 Acadian, 2-door, 
standard, 21,000 km. Excellent condi¬ 
tion. Asking $5200. Call: 728-4596 
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TENT WITH CANOPY, 9' x 11', good 
condition. Call: 728-8629 


94,000 BTU OIL FIRED furnace with 
200-gallon tank and all fittings, $125. 
Call: 723-7871 


WASP GO-KART with 5 h.p. Honda en¬ 
gine. Green aluminum door with screen 
and storm window. 34" x 82". $30. Call: 
579-0352 or 725-1702 


VIKING AIR CONDITIONER, 9000 BTU. 
Excellent condition. $275. Ladies Bauer 
roller skates, size 5 Y 2 . Like new, $45. 
Space-Saver bathroom, $15. Call: 723- 
6304 between 5 and 7 p.m. 


SEVEN-PIECE DINING room suite. 
3-piece living room tables. 2 recliners. 
Call Brooklin 655-4923 


1973 VOLKSWAGEN, good on gas, new 
tires and brakes, new gas heater, good 
condition. Asking $1800 or best offer. 
Call: Orono 983-5153 


1976 MONTE CARLO, landau, stereo, 
electric sunroof, 71,000 miles. $2300 or 
best offer. Call: Whitby 668-4212 


ALUMINUM DOOR, brown, 34" x 82", 
heavy duty, $30. Winnie-the-Pooh white 
crib and'^nattress, like new, $80i Call: 
725-9390* 


CARD TABLE' ping pong table, 
4-burner stove tQp and various old fur¬ 
niture. Call: Whitby 668-0328 


18" GIRL S BICYCLE, in fair condition. 
$20. Call: 728-6747 


COCKATIEL MALE, white, $80. Zebra 
Finches, $15 a pair. Call: 725-8856 


14' SPORTSPAL CANOE, one year old. 
Two life jackets, oars plus motor brac¬ 
ket, $400. Dehumidifier, $50. Reese 
hitch, $100. Call: 723-0549 


SIX HARDWOOD INSIDE doors. One 
with glass inserts. 80"x30"; 81"x28"; 
79Vx32"; 8a'x32"; 79Yz"x30"; 8a'x28". 
Asking price $50. Call: 725-2041 after 4 
p.m. 


95,000 BTU USED OIL furnace and 
some duct work, plus 200-gallon oil 
tank, $120. Also 9x9 cottage style tent, 
$30. Call: 728-5520 


T974 BUICK 2-DOOR Century, brown, 
cjpod condition. 46,900 original miles. 
$1500 as is. Call: Whitby 668-5473 


SINGLE HORSE TRAILER, homemade, 
tandem, no springs or brakes. Asking 
$600 or best offer. Call: 725-2300 or ap¬ 
ply: 352 Sharon Ave., Oshawa 


TWO-PIECE CHESTERFIELD suite, 
brown velvet, nearly new, has to be seen 
to be appreciated. Cost just over $1000. 
Sell for $500. Call: 723-1960 


1980 YAMAHA 850 Special, drive shaft, 
good condiion, approximately 8000 km. 
$2295 or best offer. Call: Bowmanville 
623-2438 


SPORTS PAL CANOE, two sets of pad¬ 
dles and two life jackets. $249. Call: 
725-5409 


PEDESTAL BATHROOM SINK, white 
porcelain, $50. Call: 723-9507 


TWO-DRAWER FILING cabinet, like 
new, $45. Small upholstered easy chair, 
$25. 2 upholstered chrome easy chairs, 
$25 each. Kindergarten table, 2 chairs, 
$30. Call: 579-5972 after 5 p.m. 


BABY STROLLER and crib, springs and 
mattress. Needs minor repair. Best of¬ 
fer. Call: 725-9214 


MUST SELL. Yamaha professional 
drum set, complete with stands, cym¬ 
bals and accessories. Like new. Call: 
728-4545 or 1-499-4848 


50-FT. GLENDALE mobile home, oil 
furnace, fridge, stove, 3-piece bath, 
2-bedroom, 5' x 8' tool shed, built-in 
dressers and closets. $17,000. Call: 
Whitby 668-3055 


26" COLOUR CONSOLE TV, like new, 
with converter. $300. Call: 725-3619 


SELKIRK ZERO-CLEARANCE fireplace, 
worth over $500 new. Asking $250 or 
best offer. Call: Newcastle 987-4268 


30" ELECTRIC RANGE, avocado green, 
good as new. $100. Call: Cobourg 
1-372-5115 


69 OHEVELLE 2-door, 3-speed auto¬ 
matic' bucket seats, 350 motor, head¬ 
ers. Asking $700. Call: 579-8538 


ALUMINUM SWING UP steps. Pool lad¬ 
der for 4-ft. pool. Excellent condition. 
$50. Fisher-Price garage, $12. 
Mini-wheel cycle, $5^00. Riding toy, 
$5.00 Call: 723-0768 


FOUR-PIECE “MAXWIN” drum set, 
“Pearl" snare, 6 "Camber” cymbals 
plus high hat. 2 cowbells and bongoes. 
"Ludwig" hardware. Asking $300 or 
best offer. Call: 723-5462 


TWO 19" LAWNMOWERS with BS en¬ 
gines. Dewatering pump with 3 h.p. BS 
engine. Air conditioner, 4000 BTU. Vf? 
ton upright hydraulic jack. Call: 728- 
8208 


SELMER CLARINET SERIES 9 — 
#Z4553 with case, in excellent condi¬ 
tion. $750 firm. Call: 725-8291 


FRANKLIN FIREPLACE, large, $75 or 
best offer. Multicolour curtains, 8Qf x 
63 ", $15. Green curtains, 7a' x 63", $5.00. 
2 pair green/gold curtains, 5a' x 60". $10 
pair. Call: Bowmanville 623-9194 


1979 CHRYSLER NEWPORT, vinyl top, 
air, tinted glass, AM-FM stereo, adjust¬ 
able steering wheel, cruise control, 
reclining seats, $3700 as is. Call: Bow¬ 
manville 623-1313 


PENN #309 LEVEL WIND reel, $40. 
Trolling rod, $5.00. Three-inch rigid rod 
tub, $4.00. Call: Bowmanville 623-2702 


30" MOFFAT COPPERTONE range, 
good working condition. Best offer. 
Call: 576-3376 


GOING OVERSEAS. Everything must go 
including piano. Call: Newcastle 987- 
SI 79 


1973 MUSTANG CONVERTIBLE, one 
owner, 351 Cleveland engine, fully pow¬ 
ered. Many other extras. Best offer. Call: 
723-2082 


ALL-WEATHER TENT trailer. Needs 
license plates. Call: 725-2296 


1981 VESPA GRANDE moped, excellent 
condition. 1025 km., mag wheels, signal 
lights, $700, or best offer. Trailer and 
equalizer, $60. Call: Ajax 683-6887 


LOG HOUSE, 1300 sq. ft. Includes de¬ 
livery anywhere in Ontario. Also truck 
camper for 1977 pickup box. No rust. 
Call: 723-1308 


Continued on Page 7 
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Mrs. Louisa Anderson, 

President & P.R., 

257 Poplar St., 

Oshawa, Ontario, LI H 6P6. 

Phone-416-728 1869 

Are you a senior citizen? Do you have a colostomy, 
ileostomy, urostomy? This meeting is especially for you! 

Next meeting of the Oshawa & District Ostomy 
Association... 

Wednesday, June 16,1982 
Room 1002-F., Oshawa General Hospital 
8:00 p.m. 

PROGRAM ... Andrea Ferrier... “New Horizons’’ 
Representative for Oshawa will explain the procedure to 
get a grant to improve ostomy adjustment for a senior 
citizen. Only seniors can participate. Help to help fellow 
ostomates. 

Everyone welcome ... refreshments & social period 
following meeting ... 

For more info call... Louisa Anderson at 416-728-1869 


Many thanks for your continued help, 



Louisa Anderson, Pres. 


Zone 18 News 


Continued from Page 6 

THREE-PIECE KITCHEN SET, white 
cast iron, glass table top, padded seats 
of spring floral design. $150. Call: 723- 
6812 


CHANDELIER. $65. Call: 725-8764 


1977 TRIUMPH TR7, 4-cylinder, 
4-speed, fog light, lug rack, Michelin 
tires. $2500 as is or best offer. Call: 728- 
6022 after 5 p.m. 


TENT, SIZE 9 x 10. 4-spoke wheel for 
Triumph car. Stereo console, AM-FM. 
Like new yellow velour high back chair. 
Brass fire screen, 27" x 42". Call: 725- 
3152 


AUTOMATIC TRANSMISSION for Vega 
— Astra. Good condition. Best offer. 
Call: Brooklin 655-4437 


1979 YZ 80 Yamaha Motocross. Asking 
$495. Also 1978 Yamaha 125 YZ, asking 
$595. Both in excellent condition. Call: 
725-5355 


VEGA ESTATE, as is. $400. Call: 
728-7203 


BUFFET, 48" x 18". Sliding glass doors 
and one long drawer. Chrome kitchen 
table, arborite top, 32" x 24", extends to 
45". Call: 728-2200 


'69 CHEV VTON, 396, 4-barrel, 2 axles, 
body done and painted, new clutch sys¬ 
tem, custom interior, certified. Serious 
callers. Call: 725-3747 


1973 PLYMOUTH FURY. Call: 576-1991 


ONE 14" SNOW TIRE, $10. 3 electric 
heated, $10. each. 10 pcs. 8-inch alu¬ 
minum siding, 12-ft. long. Call: 725-8890 


1980 YAMAHA 650 Special, excellent 
condition, certified, saddle bags, high¬ 
way foot pegs, quartz headlight, cruise 
control, header, fairing, low mileage, 
$2500. Call 728-2280 


79 RM125 SUZUKI, good running con¬ 
dition, new sprockets, $900 or bpst of¬ 
fer. Call: 728-9540 ^ 


HONDA 125 TRIALS, extra rear tire, 
excellent condition, geared tow, new 
parts included. Call: 579-6191 


77 BLAZER 4 x 4, 350 4-barrel, tinted 
glass, AM-FM radio, PS, PB, cruise, new 
off-road tires, trailer hitch, rack, roll bar, 
all gauges. Call: 728-6869 


15' ROAD RUNNER house trailer, extra 
wide, sleeps four, new canopy, furnace, 
3 -burner stove, icebox, portipotty, 
jacks, 12-volt and 110 lights. Asking 
$2500. Call: 1-455-3125 


30"FRIGIDAIRE. Good condition. Call: 
725-5330 


79 GMC 4x4 High Sierra, 350 4-barrel, 
30,000 miles. $7650. Certified. Also 75 
Nova, excellent condition, $2600 cer¬ 
tified. Call: 576-8660 


EMPTY WALNUT 3-way TV/stereo 
cabinet with sliding doors. Suitable for 
liquor cabinet or stereo set. 52" long. 
Call: 723-7584 


1957 BUICK SPECIAL, V-8, excellent 
condition, rides beautifully, low mile¬ 
age. Best reasonable offer. Call: 723- 
4550. 


FRENCH PROVINCIAL chesterfield and 
chair. 2 end tables, 1 coffee table. Black 
and white TV, 2 lamps. Like new. Call: 
725-7584 


1968 CHEVY 350 MOTOR. Call: Whitby 
668-4263 


TURNTABLE, BSR floating stage, stack 
or single toad, tonearm balance, queu¬ 
ing, $45. CCM 1-speed bicycle, excel¬ 
lent condition. $45. Call: 728-5518 


TWO SELF-STORING aluminum doors, 
32" x 80". Good condition. $15 each. 2 
aluminum storm windows, 26" x 52", $10 
each. Call: 723-6140 


1980 1 4-FT. FIBREGLASS runabot* 
with convertible top, sleeper seats, 55 
h.p. Johnson and trailer. Used two 
weeks. Call: Hampton 263-2510 


1981 MAROON CATALINA, loaded, low 
mileage. 1981 maroon Chevette with 
strips, automatic, low mileage. Call: 
728-1021 after 4:30 p.m. 


ARTIFICIAL LOG fire with flickering 
electric orange flame, no heat, in new 
condition. Fits any type of fireplace. 
Only $30. Call: 725-8734 


TWO GIRL S banana seat bicycles, 20" 
wheel. Asking $50 each. Boy s 5-speed 
24" wheel. Asking $50. Call: 576-2576 


1970 FIREBIRD FORMULA 400, me¬ 
chanically A-1, 68,200 miles. No rust. 
Some body work. Call: 725-5835 


ONE SINGLE BED. 1 roll-away bed. Like 
new. Call: 728-2715 after 4 p.m. 


3-SPEED TRANNY, complete with shift¬ 
er.. Also 4-speed Hurst,shifter. Two ET 
maq rims, 14". Trailer winch. Call: 576- 
2915 


WEDDING DRESS, size 7-11. Cost over 
$400. Self for $150. Yellow bridesmaid 
dress, size 7, worn once. 30" stove, au¬ 
tumn gold. GE washer and dryer, white, 
like new. Call: 728-1021 after 4:30 p.m. 


1980 OLDSMOBILE Cutlass L.S., 48,000 
km., 2-tone brown paint, PS, PB, AM 
radio, automatic trunk opener, rear 
window defogger, small V-8. Have or¬ 
dered new car. Call: Bowmanville 623- 
6843 


74 YAMAHA RD 250, 3500 miles. Hel¬ 
met. Excellent condition. Call: 576-3887 


COMPLETE SET OF golf clubs, Spald¬ 
ing S-1000, bag and cart. Right hand. 
Call: 576-2667 


TWO TIRES AND WHEELS. 1 pickup 
wheel and tire, new. Electric stove. 
Dryer. Roilaway bed. Tent. 2 side mir¬ 
rors. 10-speed bike. Call: 728-7180 


GARDEN SPRAY, 9 litres. Single sink 
with taps. Call: 725-1654 after 5 p.m. 


TWO STEEL 6-FT. JACK POSTS, $25. 2 
15" tires on rims. $60 paid. Call: 723- 
9439 


1978 ^-TON FORD Econoline 150 van, 
6 -cylinder, 4 new tires, picture frame 
windows, interior decorated. Call: 571- 
1104 after 5 p.m. 


LADIES SIZE 12 dresses. Girls size 
10-12 dresses, blouses, bathing suits, 
jackets, pants. Used dishes. Floor run¬ 
ners. Call: 725-5306 


ATARI VIDEO COMPUTER with 2 cart¬ 
ridge games. Used only 4 times. Like 
new. $315. Call: 728-2722 


WANTED TO BUY 


12' or 14' ALUMINUM or fibreglass 
canoe, in good condition, at reasonable 
price. Call; 576-8427 


USED PROPELLER for 1968 Chrysler 
outboard motor, 20 h.p. Call: 723-9460 


DINING ROOM SUITE, 7 or 9 pieces. 
Must be in good condition. Call: 728- 
2518 


METAL DETECTOR. Call: 725-1970 


USED GASOLINE LAWNMOWERS. 
Briggs & Stratton — Toro — Lawn Boy. 
Running or not. Will pay cash. Call: 
725-6104 after 4:30 p.m. 


1973 NOVA FOR PARTS. Call: 
Bowmanville 623-6881 


GIRL S OR BOY S BICYCLE. 16" wheel. 
Call: Bowmanville 623-7737 


FOR RENT 


FURNISHED ROOM for quiet working 
person. Close to downtown. No parking. 
First and last week’s rent. Call: 725-6121 


THREE-BEDROOM COTTAGE. Inside 
conveniences. Sandy beach. Good fish¬ 
ing. Call: 1-705-489-3136 or write; Mr. 
Russell A. Walker, R.R. #2 Minden 


CLEARWATER, FLORIDA. $200 U.S. 
weekly per family. 3-bedroom, 2- 
bathroom home. Pools, tennis, major 
attractions, beaches. Children wel¬ 
come. Photos. Call: Ajax 683-5503 


FOR SALE OR RENT 


COTTAGE ON Gunter Lake. Make of¬ 
fers. Call. 725-4339 or 1-613-474-2463 


LOST 


GOLD CROSS and chain. Also gold loc¬ 
ket and chain, in Morse Jewellers box. 
Maybe in St. Mark's Rummage sale. 
Keepsakes. Reward. Call: 723-9267 


GIVEAWAY 


YEAR OLD GERMAN Shepherd to good 
home. Good with children. Call: Whitby 
668-7948 


SERVICES 


ABORTION REFERRAL. Call. 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING well with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotional difficulties. If you can help. 
Call; 579-7661 


By DON WHALEN 
Committeeman 

RISE IN SALES 

The Big Three Auto manufactur¬ 
ers announced a rise in sales between 
May 1st and 10th. General motors 
gained 30.6 percent, Chrysler 5.1 
percent. Ford 
2.1 percent, over 
the comparable 
period in 1981. 
This was re¬ 
ported to be the 
best gain in three 
(3) years. Fore¬ 
casters are very 
optimistic for 
the last half of 
^ I 1982. This could 

be brought ab¬ 
out, in part, by people realizing that 
by buying imports, it will not do one 
thing for our jobs at General Motors. 
The problem within the Plant regard¬ 
ing employees (Salary as well) driv¬ 
ing imports is bad enough, but people 
living in North America, in any oc¬ 
cupation, better wake up and start 
buying North American, before the 
automobile, goes the way of the 
Cameras, TV’s, Radios and many 
other manufactured goods have gone 
— Japanese. 

1982 NEGOTIATIONS 
The local negotiations will be start¬ 
ing in early June, with the Master 
Negotiations set for July 14th, this 
set of negotiations should be no dif¬ 
ferent than any other years. 1 wear 
one of the many buttons you see in 
the plant that says “NO TO CON¬ 
CESSIONS”, and being in my posi¬ 
tion I naturally receive a lot of com¬ 
ments from Supervision in regards to 
this. The first thing I think every one 
of them start off with is “well I can 
see the Union giving up the PPH’s”. 
I hear this so often it is like a 
foregone conclusion. Unless they 
know something or someone I don’t, 
they are dead wrong. 


There is no doubt the way the 
businessmen, politicians, and the 
newspapers are doing their best to 
persuade people that the hourly 
rated people are the cause of the 
economic slump, and that we must 
take concessions to turn the econ¬ 
omy around, there is no doubt we are 
going to have a tough bargaining ses¬ 
sion. So for this reason alone, I can¬ 
not stress enough the fact that we 
must stay united and not run scared. 

Brother Bob White along with the 
Canadian Council have taken a 
Union statnd on concessions right 
from the start and we must support 
them to our fullest. They should be 
commended for their work and as¬ 
sured they have our support. 

PARKING LOT PROBLEMS 
I am continually getting calls in 
regards to people parking in the No 
Parking areas in the Chassis parking 
lot. Especially in the main aisle exiting 
Park Road and Gate 25. People are 
getting blocked in and cannot get out 
until these cars are moved, so some¬ 
times individuals are sitting in their 
cars ten to fifteen minutes waiting for 
you to move. You know who you are 
so please there is ample parking, stay 
out of the aisles. 

EDUCATION COMMITTEE 
As some of you know, I am elected 
to this Committee. On June 25th, 
1982, Brother Gord Wilson from the 
International Union will be coming 
to Oshawa and we will be holdingour 
first strike information meeting, a re¬ 
port on this will follow in a later edi¬ 
tion. 

RETIREES 

On behalf of myself and the mem¬ 
bers of Zone 18, I would like to ex¬ 
press a healthy and happy retirement 
to all those members who have re¬ 
tired recently and who are soon to 
retire (too numerous to mention). 
After all, people like you made this 
Union what it is today. Good Luck. 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 

Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 

Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 

All Can Be Reached At Union Hall: 723-1187 



UAW Summer and 
Winter Jackets 

Available at UAW Hall 
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District 11 News 


District 3 Report 


By BING CAMPNEY 
District Committeeman 

WE ARE UNITED 

If GM is serious about their em¬ 
ployees buying the product they 
build, they have a funny way of 
showing it by asking the workers to 
take a wage cut 
and they will not 
bring the prices 
down. Con¬ 
cessions are not 
the answer to the 
auto industry’s 
recovery. Look 
at what hap¬ 
pened to the 
concession giv¬ 
ers (GM em¬ 
ployees) in the 
USA, the day the Union signed their 
giveaways, the Company voted to 
give their executives share increases 
(poor — poor timing). 

Chrysler executive Iaccoca whose 
salary is in the neighborhood of 
about $178,000. per year, when con¬ 
cessions were agreed to recluctantly 
agreed to a $3,000. per year de¬ 
crease, and then when concessions 
were given and the money flowing 
into the Company banks he promptly 
gave himself and his three vice- 
presidents a $280,000. per year in¬ 
crease. While he was doing this his 
employees (Chrysler assemblers) 
were $1.50 per hour behind the Ford 
and GM workers and working six 
days a week getting paid for five. 

One Chrysler Union officer at our 
recent London Conference stated he 
would like to speak at any of the 
Locals if we were having trouble 
convincing our membership. Con¬ 
cessions won’t save your homes, cars 
or any other personal belongings. 
They already gave the concessions 
and are still losing their personal 
belongings. Are we Local 222 pre¬ 
pared to fall into the same trap as our 


By JUNIOR McMULLAN 
District Committeeman 

NATIONAL UAW — GM 
INTRA-CORPORATION 
COUNCIL 

This Council is the ruling body for 
all the General Motors Plants in 
Canada. At a meeting of the Council 
held in Toronto May 12, 13, & 14th, 
1982, the final 
decision on who 
would be sitting 
on the UAW 
Negotiating 
Committee with 
General Motors 
at the 1982 con¬ 
tract talks was 
decided. I am 
happy to report 
that I was re¬ 
elected by ac¬ 
clamation to represent all the 
tradesmen in our GM Plants : n 
Canada. 

The 1982 negotiations will be the 
most serious set of negotiations in 
the history of our UAW, because of 
concessions by our American 
counterparts. As you all know by 
reading the newspapers and our own 
Oshaworker , that we your UAW 
Representatives, along with Bob 
White the Canadian UAW Director 
have taken a firm stand on No Con¬ 
cessions. When you look at what 
happened to the Chrysler workers 
and the General Motors workers in 
the USA after concessions, you will 
agree on our stand. 

There is no way that concessions 
will give you steady employment. It 
has taken us as Union members 
years and a lot of hard fights with 
General Motors to achieve what we 
have to-day on wages and benefits. I 
remember the 6 month strike in 1955 
and we still survived. To go back¬ 
wards in this day and age would be a 
disaster to the working man and 
woman. In fact we don’t need rep- 


Chrysler Brothers in Canada and our 
Ford and GM Brothers across the 
border? I hope not! 

The GM workers in the U.S. voted 
52 percent to 48 percent in favor of 
concessions in order to keep their 
plants open. They now tell us they 
wish they had never given into con¬ 
cessions because they are still losing, 
their homes and their plants are still 
being shut down. Why? Because GM 
will not lower their prices and they 
have no content laws or any legisla¬ 
tion to cope with all the foreign pro¬ 
ducts coming into North America. 

You know I would like to take you 
back in history to Washington D.C. 
in February this year when President 
Douglas Fraser was announcing his 
concession victory to all of his 
Council members, which was at¬ 
tended by your “Top Committee 
from Local 222” I quote Mr. Fraser 
— “These Concessions will keep 
two (2) main plants in Detroit open 
and one in Cleveland, I have saved 
4,500 jobs in Detroit and another 
2,300 in Cleveland”. He was so 
proud until one member asked him 
how many jobs he lost when he gave 
the PPH days back to the Company? 
He stepped back, came forward to 
the mike and whispered, “in the 
neighborhood of 17,000”, he 
didn’t save a damn thing. 
Since this historical announcement 
in February of this year the Cleve¬ 
land Plant was added to the long 
list of Plant Closings, all of this 
happening after concessions 
were given. I ask our 
membership “how many jobs 
do you think we would 
lose if we give up our PPH 
days? In OSHAWA ALONE, we 
could lose in the neighborhood of 
800 JOBS and this does not count the 
employees now on layoff. One thing 
we must always keep in mind — our 
economy in Canada is a great deal 
different than our U.S. neighbors 


resentation to give away our hard 
fought gains. I would like to remind 
you that General Motors has never 
given one cent to their employees 
without a fight. Every benefit you 
enjoy today was won through your 
support of the elected negotiating 
team. 

We will be calling on you the skill¬ 
ed tradesmen for your total support 
against General Motors in the up¬ 
coming contract talks for 1982. 

NEGOTIATIONS 

I would like to report that all Mas¬ 
ter demands have been finalized by 
the Top Negotiating Committee for 
the 1982 contract talks. The Local 
Agreement demands on working 
conditions and changes in the lan¬ 
guage for the Oshawa General 
Motors Plants are also ready to be 
presented to the Company. Now I 
have been asked by our Tradesmen 
who will be the target for 1982, hon¬ 
estly even though I am on the Top 
Committee, I can not answer this 
question. 

The only one who can answer the 
question on who will be the target is 
Bob White our Canadian Director for 
the UAW. The date agreed to for the 
Master Demands will start July 12, 
1982. 

The week of June 7, 1982 was 
agreed on to start our Local De¬ 
mands. I continually remind the 
Company and our Union that auto¬ 
mation needs tradesmen to survive. I 
don’t care how much a Company 
profits as long as they pay a decent 
wage and benefits. 

We tradesmen in General Motors 
are not trying to demand anymore 
than we deserve for our skills, simi¬ 
lar to the doctors, building trades 
etc. If the Company negotiators are 
willing to use common sense during 
this set of negotiations. I feel there 
will be a settlement by the expiry 
date September 14, 1982. 


whose economy is also flat on its 
butt, even after their concession gift. 
Did they really think President 
Reagan and UAW President Douglas 
Fraser were going to come riding in 
on a pair of Reagan’s ponies shouting 
we will save all of your belongings? 

There is little doubt in what GM is 
dojng, they are scaring the 
membership and using every 
trick in the book to do so. They are 
trying to turn the Local 222 member¬ 
ship against the TOP Committee and 
also trying to split the TOP Commit¬ 
tee itself. But GM should know by 
now this will not be done during this 
set of negotiations. Your Top Com¬ 
mittee is solidly united and will be 
throughout these troubled times. 

As a member of the Top Commit¬ 
tee I have been asked several times 
“Why doesn’t the Union sit down 
and discuss these problems with the 
Company?” Very simple, “They 
have never asked us to.” 

Let us take a look at some of the 
hardships GM has caused in Osha¬ 
wa. CKD which has been a part of 
Oshawa since GM first came to 
Oshawa. They are moving these jobs 
to Tillsonburg (Canada) but not a 
GM Plant, out of GM altogether. We 
contacted the Tillsonburg Plant and 
they told us they could not handle 
these jobs. Last the Union heard was 
these jobs were going to end up in the 
USA somewhere. Wire and Harness 
was split, some were going to GM — 
President Hackworth’s Plant in War¬ 
ren, Ohio, while the rest were being 
outsourced'to Mexico. Let us keep 
the Yankees and the Mexicans work¬ 
ing, to hell with the Canadians. Oh 
yes, I almost forgot to mention the 
Mexicans work for about $6.00 an 
hour. 

“A” Plant employees — 1,500 of 
them lost their jobs and where did 
they go?, back to the States, Ok¬ 
lahoma is one plant which picked 
up some of the “A” Body cars and 
the rest to various plants throughout 
the USA. 

Parts and Service lost operations 
out of Oshawa to the Woodstock 
Warehouse. Outside our Local 
Union GM has forced the closing of 
“T.G. Gale Lumber” because 
of the moving of CKD. Members of 
Local 222 is GM thinking about our 
welfare? “NO”. 1 ask you “how 
many can remember mighty GM in 
the golden years knocking your 
doors down to give you a little extra 
because they just broke another 
sales record. I cannot remember 
Roger Smith knocking on my door 
and say, here Bing take this and give 
your family a little more this month. 

Brothers and Sisters with each 
passing day and each passing hour I 
become more solidified against con¬ 
cessions. How can they pat me on 
the back with one hand and tell me I 
am doing a good job and pick my 
pocket with the other. This is a very 
unpopular position for any Union 
Official to take but it is not just the 
UAW’s fight — it is every Unions 
fight, every company is now asking 
their employees for concessions, the 
Top Committee of your Local 222 
are united against concessions — how 
about you? 


By KEITH POST 
District Committeeman 

As you know, General Motors 
Chairman Smith stated that General 
Motors is considering wage and be¬ 
nefit increases for white collar 
salaried work¬ 
ers. Thisiswhatl 
pointedoutinmy 
leaflet — re the 
Hackworth love- 
letter to the 
Salaried 
employees. A 
new Executive 
bonus plan for 
GM’s top offi¬ 
cials was over¬ 
whelmingly ap¬ 
proved by the Stockholders. Things 
have been really tough for all these 
overpaid and underworked Execu¬ 
tives! 

As one member of the Master 
Agreement Negotiating Committee, 
I believe the hourly rated people 
produce all the wealth for GM and 
GM better not spend all the loot for 
the Executives — WE WANT 
OUR SHARE! Firestone workers 
in London, Ontario, won a new three 
(3) year agreement of 50 cents per 
hour for the first year and 25 cent s for 
the second and third year. They gave 
no concessions! 

CLC 

I attended the Canadian Labour 
Congress Convention in Winnipeg, 
held the last week of May. The first 
day the statement on concessions 
was discussed, the following is part 
of this statement: “The demand for 
concessions is much more than an 
economic question. It is a direct at¬ 
tack on Unions. Workers do not 
need a Union to make concessions 
for them. This is what individual 
workers did all the time before they 
were able to organize — compete 
with each other to see who would 
work for less; in exchange the work¬ 
ers got no security of job or income, 
to his or her detriment and to the 
detriment of society as a whole. 

A Uni^n which agrees to con¬ 
cessions 4s bargaining something for 
nothing. The Union cannot, in ex^ 
change, ensure'its members the job 
security which^the employer has 
promised; nor can the employer 
guarantee it. The job depends on the 
general level of activity in the econ¬ 
omy and on the employers agility and 
ability to respond to changing eco¬ 
nomic conditions. If after the con¬ 
cession js made the job security does 
not materialize the Union is seen by 
its members to have been the fool. If, 
on the other hand, the concession is 
not made, the employer, particulary 
if it is a multi-plant or a multinational 
company, has the option to shift pro¬ 
duction elsewhere or close down en¬ 
tirely. The Union is then set up as the 
villain. 

Unions are seldom asked to share 
economic decision making with their 
corporate employers and govern¬ 
ment when times are good. When 
times are starting to get bad, they are 
sojne times invited in to take a small 
piece of the action. When times are 
realty bad, they are asked to be 
partners in a no-win game of con¬ 
cessions. 

The Canadian Labour Congress 
and its affiliates must respond to the 


demands for concessions with great 
seriousness and solidarity, if the 
Canadian labour movement is to 
avoid the No-Win trap that has been 
set for it. The demand for con¬ 
cessions and the position it puts 
unions into is not an accident of eco¬ 
nomics. Prolonged recession, such 
as now, is the best time for corpora¬ 
tions and governments to try to 
undermine unions. And unions 
should be clear that concessions are 
an attempt to do this, fully supported 
by Government. Trade Unionists in 
the public sector have walked the 
picket lines, been legislated back to 
work and gone to jail; and Trade 
Unionists in the private sector who 
have seen corporations close down 
their communities and devastate 
their environment, know where the 
true monopoly in this society resides 
— it is not with the unions. 

THE RESPONSE 

The Congress’ Convention of 1980 
forewarned that the 1980's would be 
a time of concerted attack on trade 
unions and their rights. The battle is 
now on. 

Wage and benefit concessions are 
the latest wrinkle in a long line of 
anti-trade union policies stretching 
from wage controls in 1975, to high 
interest rate policies, to government 
cutbacks for social programs, to 
government attacks on the public 
sector, to strike breaking legislation. 

Of all these attacks wage and be¬ 
nefit concessions are by far the most 
devastating. They are a natural out¬ 
come of the monetarist economic 
doctrines. In one full sweep — work¬ 
ers and their trade unions will be 
hurled back to the 1930’s. What is at 
stake here is the survival of the trade 
Union movement. The battle is just 
that fundamental. The Canadian 
Labour Congress is fundamentally 
opposed to wage and benefit con¬ 
cessions. This convention loudly and 
clearly reaffirms its opposition to 
wage and benefit concessions. It is 
announcing to corporations and 
governments that Canada’s house of 
labour is united and ^determined in 
this opposition. The demand for 
concessions from one is a demand 
for concessions from all. No affiliate 
in this congress will break rants no 
matter what the pressure. 

CLC President Dennis McDer¬ 
mott after outlinging the above union 
position received a standing ovation 
from the 2,500 delegates. Our UAW 
Canadian Director Bob White was 
the first delegate to speak on the 
statement of NO CONCESSIONS, 
he also received a standing ovation. 
One of the Railway Union Leaders 
spoke on the basis that unions 
negotiate for the workers — not the 
bosses. Jack Munro from the IWA 
stated they went on strike ev^n 
though they had 15,000 members laid 
off, after a strike of six weeks they 
won wage increases of 15 percent in 
1981 and 13 percent in 1982. The 
lumber industry his members work 
in also asked for concessions — give 
up your 13 percent wage increase — 
they still have about 8,000 workers 
laid off, so they asked the Company, 
if they gave concessions would the 
8,000 laid off workers be returned to 
work? The Company’s answer 
“NO”. The same answer we give to 
anyone who asks for concessions. 
THE CANADIAN LABOUR 
MOVEMENT IS ON RECORD OF 
NO CONCESSIONS — SO LET US 
GO FORWARD IN THE NEXT 
SET OF NEGOTIATIONS. 


THANKS 

My thanks to all my good 
friends that attended and 
contributed to a very memor¬ 
able retirement party. 

Special thanks to Tony and 
Doris Meringer, Mrs. Bill 
Popowich and Mrs. Roy Ishie. 

Harry Charuk 


We Support the Committee for 


Buy the cars 
your neighbours 
help to build! J 



Skilled Trades Report 
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The Price Is Right 


By MAY PARTRIDGE 

The headline said, “GM Goes To 
Public.” 1 don’t know who else GM 
could go to to sell cars, if not the 
public. The article was concerning 
the sale of 
Malibus rejected 
by Iraqi. We are 
supposed to be¬ 
lieve GM isn’t 
making any 
money on the 
deal — it’s a 
public-spirited 
move by the auto 
giant. Phooey! If 
there wasn’t a 
profit, they'd 
have written them off on their in¬ 
come tax. The article stated in one 
sentence — it was shoddy workman¬ 
ship that caused the deal to collapse, 




but by selling them here, it would 
prove the Iraqi claims were false. 
Anyway, the people lined up waiting 
on the dealers opening up to apply 
for these Malibus. 

You don’t have to prove to Cana¬ 
dians that we in Oshawa build a good 
car — they already know it. GM 
should use this deal as a barometer of 
sales for it appears there aren’t 
enough cars to fill the orders, but by 
cutting the price to a reasonable 
level, it has proven the interest rate 
didn’t matter. The price was right. 

I read GM is spending millions to 
build a car plant in Japan. If these 
cars are priced at $ 11,000 plus import 
duty, they won’t sell them either. 
Even if the Japanese work for $8 an 
hour. As soon as someone explains 
parity to Japanese workers, GM will 
be back to square one! 

With twenty years seniority, I'am 
now considered student summer 
help in Parts. I signed my holidays 
away until September — they de¬ 
leted my name from the seniority 
board. I wonder if the Government is 
paying GM half my wages. Ridicul¬ 
ous? It could happen. I also was 
asked to sign a “Return” transfer. I 
can’t see it, but I complied. How can 
you sign a 4 ‘ Return’ ’ to a department 
you have’t left yet? Oh well, there’s 
nothing wrong with me — it’s the 
world that’s crazy. The work may be 
dirty, but the money's clean. 

I’ll be back in September. Drop in 
to the Women’s Booth at the Picnic, 
and have a safe and happy summer. 


Autoworkers Not Responsible 
For Economic Woes 


By GEORGE BURT 

The Labo'Ur Movement in Canada 
is facing one of its greatest chal¬ 
lenges at the present time and at no 
time in our history has the Leader- 
ship of our 
Unions needed 
the united sup¬ 
port of the 
Membership 
more than right 
now. During the 
great depression 
of the thirties we 
did not have the 
industrial unions 
to help us. The 
Trades and 
Labour Congress and its affiliated 
unions did what they could but most 
of their membership was laid off 
especially the powerful building 
trades. 

As we are dependent on the 
United States political situation, as 
well as the Canadian, it might be 
helpful to compare our present poli¬ 
tical situation with the one in effect at 
that time. In the thirties the United 
States had an extreme right wing 
President by the name of Herbert 
Hoover who was a millionaire. In 
Canada, we had a right wing Conser¬ 
vative millionaire Prime Minister by 
the name of R.B. Bennett. In the 
USA Hoover did nothing for the 
unemployed except for helping the 
municipalities set up soup kitchens 
and flop houses for the single people 
and in Canada the same kind of soup 
kitchens were established and Ben¬ 
nett also established labour camps 
for the single people at 20 cents a 
day, room and board and they were 
used to cut out highways “right of 
ways” through the forest areas of 
rural Canada. 

At the present time we have 
Ronald Reagan, in the USA, a 
former Hollywood actor and a mil¬ 
lionaire who is trying to act like a 
President of the United States, and is 
already cutting back on social bene¬ 
fits to the unemployed and the poor. 

In Canada, we have a millionaire 
Prime Minister, Pierre Trudeau, who 
is recommending Canadians tighten 
their belts and take less while he and 
his fellow members of the House of 
Commons gleefully accept a very 
hefty increase on top of a very 
adequate salary and expense 
account. 


Trudeau’s idea of serving Canada 

to go scuba diving in tfie West In¬ 
dies and send the bill for his expenses 
to the Government. Or go skiing in 
Colorado, while Reagan is doing his 
best to sell out the U.S. economy to 
the multinational corporations and 
big business generally. These people 
just do not know how to solve the 
economic problems of our two na¬ 
tions and obviously have not learned 
anything about it in the last fifty 
years. They did not solve our prob¬ 
lems in the Thirties and they are not 
going to do it now. Another guy came 
along and solved our problems for 
us. His name was Adolph Hitler. In 
1941, another guy came along and 
solved the same problems for the 
United States. His name was Togo. 
Suddenly we found billions of dollars 
to make war materials, most of 
which was destroyed on a hundred 
battlefields all over the world or sunk 
in the oceans. Strangely enough, I 
have never heard anyone speak or 
complain about the cost or even in¬ 
quire as to whether we are still pay¬ 
ing for it. 

Now we have Tony Fredo of the 
Ford Motor Co. of Canada chal¬ 
lenging Bob White’s statement that 
there is a $4.32 per hour difference 
between the income of the American 
worker and the Canadian worker. I 
know that Bob would not make this 
statement without carefully check¬ 
ing with his research representatives 
in his Toronto office. Bob White also 
indicated the method by which he 
arrived at the $4 result. It would only 
be fair if Mr. Fredo made the results 
of his investigation known to the 
public in the same straightforward 
way that Bob White did. 

With all this mad rush to prove it is 
the lack of productivity on the part of 
the autoworkers that is responsible 
for the economic plight of Windsor, I 
think we have forgotten that it was a 
stupid miscalculation on the part of 
the high salaried management, who 
refused to listen to the repeated plea 
of the UAW to cease producing the 
huge eight cylinder, chrome plated 
monsters and start producing the 
small cars that people in both Canada 
and the U.S. were demanding. Our 
former great President Walter 
Reuther voiced the unanimous re¬ 
quest of the UAW on both sides of 
the border in the 1960s when he 
urged the Big Three to start produc¬ 
ing small cars in both our countries. 








Fifty 
Y ears 
Ago 

By MURRAY STRONG 
Zone 42 Committeeman 

Below is a portion of a contract 
dated 1923 between a young lady and 
a board of education in Ontario. In 
return for her salary. Miss Lottie 
Jones agreed to 
the following 
terms of 
employment: 

1. To be at home 
between the 
hours of 8 p.m. 
and 6 a.m., un¬ 
less she is in at¬ 
tendance at a 
school function. 

2. Not to leave 
town at any time 

without the permission of the chair¬ 
man of the board of trustees. 

3. Not to smoke cigarettes. 

4. Not to drink beer, wine or whis¬ 
key. 

5. Not to ride in a carriage or auto¬ 
mobile with any man except her 
brothers or father. 

6. Not to dress in bright colors. 

7. Not to wear dresses more than 
two inches above the ankle. 

8. To keep the schoolroom clean; to 
sweep the classroom floor at least 
once daily; to scrub the classroom 
floor once a week with hot water and 
soap; to clean the blackboards at 
least once daily; to start the fire at 7 
a.m. so that the room will be warm at 
8 a.m. when the children arrive; to 
carry out the ashes at least once 
daily. 

LIGHTER SIDE 

The Lada assembly line worker 
from Russia was a dollar short in his 
pay envelope and complained to the 
cashier. 

She checked the records and said, 
“Last week we overpaid you a dol¬ 
lar. You didn’t complain about the 
mistake then did you?” 

“An occasional mistake I can 
overlook,” said the assembly line 
worker, “but not two in a row!” 

TODAY’S THOUGHT 

F. James McDonald, President of 
General Motors makes 
$1,000,000.00 per year as a wage. 
There are 2080 hours in a year*giving 
him $480.77 per hour. An assembler 
makes $11.75 per hour. Mr. 
McDonald would make your salary 
in 51 hours ($480.77 times 51 = $24, 
519.00). He could buy a $12,000.00 
car or truck with 25 hours pay. His 
mortgage could be covered, 
groceries bought, new clothes for the 
kids, utilities, housekeeper, insur¬ 
ances, and still have a few hundred to 
throw into the bank by working one 
8-hour shift. Have you thought about 
that dream vacation you and your 
spouse might never be able to afford? 
A couple of days work would finance 
a trip for Mr. McDonald to anyplace 
in the world, in luxury. 



Phasing Out Of 
Wiring Harness 


By WAYNE MURPHY 
Zone 25 Committeeman 

On May 31st I was acting as Dis¬ 
trict Committeeman replacing John 
Phalen who was out on Union busi¬ 
ness and I took the opportunity 
along with the 
UAW placement 
co-ordinator, 
Tommy 
Thompson, to 
raise with 
Management our 
concerns about 
the lack of prog¬ 
ress in findingjob 
assignments for 
our senior and/or 
impaired Wiring 
and Harness workers. General 
Superintendent, Ian Barrie and 
Superintendent, Cam Butler both 
agreed that Union and Management 
representatives should be sitting 
down now and looking at any prefer¬ 
able job assignments that could be¬ 
come available as the layoff begins to 
occur in Department 9 in the near 
future. Such openings or vacancies 
should be filled by employees having 
rights as listed in letter No. 27 of the 
Local Agreement, this letter is self 
explanatory. 

I had the opportunity again on 
Thursday, June 3rd and Friday, June 
4th to replace John Phalen as District 
Committeeman in his absence. On 
Friday, June 4th Zone Committee¬ 


man A1 Dick and I raised the issue of 
the phasing out of the Wiring and 
Harness with Labour Relations Rep¬ 
resentative George Tomlinson, and I 
was very surprised at his remarks at 
the time. 

George Tomlinson, was very 
adamant in his position that Thomp¬ 
son would not be involved in the 
problems that undoubtedly will arise 
in the phasing out of the Wiring and 
Harness, although District Com¬ 
mitteeman John Phalen and myself 
had requested Tommy Thompson to 
get involved as his past experience 
no doubt would be very beneficial to 
us in what lies ahead. 

I have no intention of allowing 
George Tomlinson to get away with 
this decision of his and his only. His 
obvious lack of concern for the 
people that I represent in Zone 25 
Wiring and Harness won’t soon be 
forgotten. I have asked for a special 
meeting to be held as soon as pos¬ 
sible for the members who are ef¬ 
fected by the phasing out of the Wir¬ 
ing and I intend to continue to press 
for this meeting, although a date 
hasn’t been set for this special meet¬ 
ing of the Wiring, I will keep every¬ 
one in the department informed of 
any date that is agreed on. Hopefully 
then we will have some positive re¬ 
sults and answers for you. 

Don't hesitate to call me on any 
questions that may arise. 



Local 222 
says 
NO 

to concessions 


NDP NEWS SERVICE 

Who 9 s in Bed With Whom? 


One reason Bank of Canada gov¬ 
ernor Gerald Bouey manages to stick 
to the hateful job of administering the 
government’s high interest rate pol¬ 
icy is that he knows he has the sup¬ 
port not only of the Liberals, but also 
of the Conservative opposition. 

The Conservatives may rant at Fi¬ 
nance Minister Allan MacEachen, 
his career already in shambles be¬ 
cause of last November’s budget, 
but they always protect Bouey, who 
is the chief architect of the high 
interest rate policy. 

The reason is clear. Joe Clark ad¬ 
mitted it in a recent interview with a 
Montreal newspaper. On high in¬ 
terest rates, Clark said: “We have 
searched for a solution other than the 
government’s but we have no alter¬ 


natives. Today, I have no better 
solution.” 

Thus he confirmed what has been 
obvious from the voting record of the 
Conservatives in the present parlia¬ 
ment: that the Liberals, the Conser¬ 
vatives and the banks work as a 
team. Together they focus on in¬ 
flation rather than unemployment. 
Together they oppose any made-in- 
Canada interest rate policy in favor 
of aping U.S. trends. Together they 
minimize competition for the banks. 

Up until early May, the Conser¬ 
vatives have voted with the Liberals 
no less than 29 times, according to 
NDP MP Jim Fulton. During the 
same period of time, the New Demo- 
cratis have voted with the govern¬ 
ment only 14 times. 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING 
SERVICE 


“Guiding People From Red To Black” 


PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106 

Oshawa, Ontario 11H 7N2 579-1951 
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North Plant 


Blame is On You? 


By BILL ROGERS 

Alternate — Steady 3rd Shift 
Zone 41 — Plastics 

In the past I have received numer¬ 
ous complaints about the possible 
health hazard during the purging op¬ 
erations of the Moulding Machines. 
These complaints were of head¬ 
aches, irritation of the eyes, and 
shortness of breath caused by the 
strong odour and fumes released dur¬ 
ing the purging operation. 

When I discussed these com¬ 
plaints with management and as 
usual with their belligerent attitude 
towards unsafe working conditions, 
refuse to see any health or safety 
problem. It is so easy for these im¬ 
beciles to sit in their air conditioned 
offices and not have any knowledge 
of what is occuring out on the floor. 

I contacted Paul Larkin, the 
Union’s Health and Safety Rep 
resentative on this issue and he as¬ 
sured me that an investigation would 
be done. 

I received a copy of some of the 
tests that were conducted by a 
Government Engineer (E.V. Stev- 
fou) and the results are as follows: 

1. Fully polymerized material under 
normal operation of moulding and 
extrusion presents practically no 
health hazard. However, further 
tests of purging and where materials 
are overheated, are needed to mea¬ 
sure the amount of thermal de¬ 
composition products released. 

2. Measurements of styrene, ac¬ 
rylonitrile and carbon monoxide 
were also tested. 

3. Samples of polycarbonate mate¬ 
rials were sent to the Occupational 
Laboratory for tests on polymer 
thermal decomposition products re¬ 
leased at 575°-580°. 

4. Other contaminants may be re¬ 
leased from the ABS material, if 
overheated such as traces of hydro¬ 
cyanic acid, nitrogen dioxide, al¬ 
dehydes and ammonia. 

5. Additives used with the plastic 
material such as surfactant anti¬ 


static agents and stabilizers may be 
more toxic than the polymer. 

After talks between Paul Larkin 
and the Company, they have agreed 
to install only a few exhaust vents at 
this time. v 

I will keep you informed of any 
further results as I find out. 

One very IMPORTANT factor in 
resolving any health and safety prob¬ 
lem, is YOUR REFUSAL TO 
WORK when you have just cause, 
under the Health and Safety Act. It is 
there for your protection, so use it, 
but don’t abuse it or let some idiotic 
incompetant supervisor intimidate 
you into working in an area, on a 
machine or device which you feel is 
unsafe or dangerous to your health or 
safety. 

WEEKEND OVERTIME 

It seems that the great General 
(Bill Horton) is back to his old bag of 
tricks, by not bringing in the proper 
amount of sweepers per shift to keep 
the department clean and safe for the 
workers. I guess his theory is that 
any employee who works for time 
and a half or double time should give 
up their right to work in a clean or 
safe place. Well I have news for you 
Mr. Horton, these employee s work¬ 
ing weekends still have the right to a 
safe place to work in, the same as 
during the week. I am strongly 
suggesting to you the Brothers and 
Sisters in the Plastics Department, if 
your work area is unsafe to work in 
because of the mess left from one 
shift to another, then you should re¬ 
fuse to work, under the Health and 
Safety Act, until it is properly 
cleaned. 

One more thing Mr. H., if you feel 
that the Company has lots of money 
to pay grievances because of your 
childish games and mistakes, then I 
say the Company should get off the 
Concession Bull that they have been 
trying to jam down our throats, also 
do away with all General Super¬ 
visors which are probably costing 
them millions of unnecessary dollars 
per year. 



Canadian Labour Congress 
Convention Report 


By AL O’DONNELL 
on behalf of 
the CLC Delegates 

This year the Canadian Labour 
Congress Convention, as in 1980, 
was held in Winnipeg, Manitoba. 
Over 2300 delegates from many 
unions across 
Canada attended 
with the UAW, 
Stee lworkers 
and CUPE mak¬ 
ing up the majori¬ 
ty. The delegates 
debated many is¬ 
sues, but the one 
that dominated 
the convention, 
and the one that 
has affected 
those of us in the UAW for the past 
months, the Concessions Issue, was 
debated longest. In a rousing show of 
solidarity, the leadership of the 
largest unions vowed to stick with 
the United Auto Workers in our 
stand against concessions. The 
reasons advanced were the same as 
those advanced by our own UAW 
leadership over the past while — that 
is, concessions don’t save jobs, and 
as a matter of fact contribute to un¬ 
employment by reducing the buying 
power of the ordinary worker. 


The problem with the economy, as 
outlined by a number of speakers, 
lies in inflation and in high interest 
rates, not in the wages paid to auto 
workers or any other workers. 

HUNDRED OF RESOLUTIONS 
Hundreds of other resolutions, 
from Health and Safety, to energy, to 
education, to equality of opportunity 
and treatment of women workers 
were debated and voted upon. Public 
service workers who don’t have the 
right to strike asked for the support 
of the convention in their fight for 
this right. Their cause was argued by 
delegates like Carr, Fryer and 
LaValley, who have worked so long 
and hard for their respective unions. 

UNITED WE STAND 
Speaking for myself, I sensed, 
probably because of the attack 
labour has been under, a solidarity 
and a ‘ 4 All For One and One For All” 
attitude among the delegates that 
wasn’t there during the 1980 conven¬ 
tion. The delegates knew we were in 
for a tough fight, a time of crisis,and 
grouped together for the fight. 

All in all it was a good convention 
and the delegates wish to express 
their thanks to the Oshawa member¬ 
ship for electing them to attend. 



By BRUCE McARTHUR 
Regional Councillor 

We are in very difficult times these 
days with new record levels for un¬ 
employment being set it seems al¬ 
most weekly. It is apparent to most 
that our Canada 
has suffered be¬ 
cause of lack of 
direction both at 
the Federal and 
Provincial 
levels. It should 
be obvious, 
especially to 
autoworkers, 
that the Federal 
Liberal’s errors 
are leading to the 
shutdown of our domestic auto in¬ 
dustry. The Federal Government sits 
back wringing their hands while im¬ 
ports roll into the country and with 
every car we import it brings us in 
Canada a person, a Canadian who 
will suffer a lost job. 

OTHER COUNTRIES 

They in the growing majority are 
saying if you want to sell your pro¬ 
ducts in our country, then you must 
build a percentage of that car in our 
country. This is not a radical position 
to be taken by some countries. They 


have insisted upon this for years. 
Look at Mexico, who has said this 
for years and as a result have more 
auto products being produced in 
their home land with the jobs that go 
with it. We at home, have a Federal 
Government who sits and watches 
operations in Oshawa and other 
centres being shipped to Mexico 
only to come back into our country 
as finished products. 

We have a Federal Government 
who says that Canadians are not as 
productive as other countries. The 
other countries have had the best 
equipment and automation that 
makes their workers produce more, 
with less effort. They would have 
you believe that the autoworkers of 
Canada are lazy and shiftless, in¬ 
stead of telling all the facts of why we 
do not produce as much without the 
proper equipment. 

As our country goes deeper into 
our current recession the Govern¬ 
ment has turned their focus on the 
workers of this country and labeled 
us as the true cause by asking too 
much at the bargaining table, even 
though many workers are losing 
homes because of the Federal high 
interest policies. Ask for less they 
cry through the Toronto news¬ 
papers, while the cost of living soars 


and you cancel your summer vaca¬ 
tion to make ends meet. The same 
people who are yelling the loudest 
are making the wages of any four or 
five still employed auto workers and 
have a bank account that would keep 
another ten in comfort. 

The local Chamber of Commerce, 
certainly not a traditional friend of 
the trade union movement in the city 
of Oshawa, are now encouraging 
their members to write Lumley, the 
Federal Trade Minister, who up to 
this time has done nothing to help the 
domestic autoworker, to help pro¬ 
tect our jobs in Canada, as I have 
outlined in the above. This is what 
our leadership in the UAW have 
been saying for the last few years and 
want action before we are all out on 
the street and this city of ours be¬ 
comes an economic ghost town. 

It is also time that all workers 
realize what political party supports 
a pro-Canadian view, instead of try¬ 
ing to have us all on the unemploy¬ 
ment roles. This is why I apologize to 
no one for walking with the workers 
when they try to tell our senior levels 
of government to save my job and my 
community and as a locally elected 
Alderman and Region Councillor, I 
feel it is my duty to my electors who 
rely on the auto industry. 



NDP RESEARCH REPORT 

Wife •butte r I n g : Why 
we aren 9 t laughing 


“Some hon. members: Oh, oh?” 

That's how Hansard, the report of 
the daily House of Commons de¬ 
bates, reported how the pre¬ 
dominantly male members of 
Parliament laughed at NDP Status of 
Women critic Margaret Mitchell's 
question on battered wives. 

According to Hansard, the MPs 
started to snicker when Mitchell 
mentioned that one in 10 husbands 
beat their wives regularly. 

“I do not think it is very much of a 
laughing matter,” a shocked and 
angry Mitchell told the House. 

The Vancouver East MP was a 
member of a parliamentary commit¬ 
tee that has been examining wife¬ 
battering and recently issued a report 
on the subject. 

The following is a special report 
from the NDP Research office on 
why the NDP isn’t laughing at wife¬ 
battering: 

WHO ARE THE VICTIMS? 

• Every day, in every part of this 
country, women of all ages, occupa¬ 
tions and socio-economic classes are 
beaten by their husbands or 
partners. 

• Wife-battering knows no geo¬ 
graphical, economic, or cultural 
boundaries — any woman can find 
herself in the position of being bat¬ 
tered. 

• In 1978, an estimated 500,000 
Canadian women — one in 10 of 
those married or living common-law 
— were battered by the men they 
lived with. 

• Wife-battering frequently results 
in serious injury, miscarriage, per¬ 
manent disability or death. Twenty 
per cent of Canadian homicides are 
the result of one spouse killing the 
other. Almost all of these are wives 
murdered by their husbands. 

• Wife-beating is rarely a one-time 
occurrence — one-third of the 
women surveyed were beaten 
weekly or daily. 

• Forty per cent of wife assaults 
begin during the time of a woman’s 
first pregnancy. 

• Beatings can be precipitated by 
anything from financial worries to 
pregnancy, dusty windows or a 
phone call from a friend. 

• The most common report bat¬ 
tered wives give following a beating 


is that their husbands are trying to 
exercise complete control over their 
lives. 

• Children who witness wife-beat¬ 
ing are scarred forever. Forty to 60 
percent o£ men who assault ttjeir 
wives witnessed assault in their faih- 
ily of origin: either they were the vic¬ 
tims of child abuse or they witnessed 
their father beating their mother. 
According to another study, 60 per 
cent of women who saw physical 
abuse between their parents become 
battered wives themselves. They 
grew up to see violence as normal 
behaviour and did not protest. 

WHY IS THIS CRIME 
SO PERVASIVE? 

• The severity of the crime is fre¬ 
quently obscured by euphemisms 
such as “family violence” or 
“domestic dispute”. If the problem 
is to be taken seriously, it must be 
recognized for what it is: wife-beat¬ 
ing. 

• Because the family is seen as a 
private institution, many “out¬ 
siders” are reluctant to get involved. 

• Many police jurisdictions have 
implicit or explicit policies to screen 
out*“domestic” occurrences. Fewer 
than, half of reported wife assault 
calls get a police response. This pol¬ 
icy denies a fundamental function of 
the law: to protect the safety of the 
person. 

• When police do arrive on the 
scene, they usually attempt to “cool 
things down” and then leave. This 
tells the woman that her physical 
safety is not a serious problem. 

• Compounded by this inaction is 
the fact that out of 100,000 assaults 
against Canadian women, only 1.8 
men are convicted. This expectation 
that the criminal justice system will 
not do anything anyway serves as a 
disincentive for police and is inter¬ 


preted as tacit approval by many bat¬ 
terers. 

• Physicians generally do not ask 

victims who present themselves for 
treatment about the possibility of 
battering. Hospitals have not de¬ 
veloped protocols for responding to 
battering cases and injuries are not 
usually documented for evidentiary 
use. * 

WHY DON’T WOMEN LEAVE? 

• Battered wives often have no 
plape to go, no protection from their 
husbands, no money to live on and 
little access to professional help. 

• In January 1980, 45 percent of the 
Canadian population lived in areas 
without access to a transition house 
or shelter which would accept bat¬ 
tered women. 

• Even where houses exist, they 
are frequently overcrowded and 
must turn away more women and, 
children than they can accept. 

• In order to rent an apartment, a 
woman must have money for a de¬ 
posit. Yet in order to apply for wel¬ 
fare (assuming she is eligible), she 
must have an independent address. 

• In addition to being homeless, the 
battered woman who leaves her hus¬ 
band/partner generally finds herself 
in dire financial straits. Almost half 
of single parent families headed by 
women live below the poverty line. 

• Many battered women who leave 
their relationships are harassed and 
sometimes physically assaulted for 
months or years after. Current laws 
which should protect these women 
are seldom applied equitably. 

• The more obstacles that face a 
woman as she searches for an alter¬ 
native for herself and her children, 
the more likely it is that she will sim¬ 
ply give up. She will then be forced to 
remain in a situation that is physi¬ 
cally dangerous for herself and her 
children. 


Give Blood 
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JUNE 26TH ’82-9 A.M. TO 6 P.M. 


Shoppers Drug Mart 

salutes all 

UAW Local 222 members, Retirees 

and General Motors Employees 


All UAW Local 222 and GM workers, Retirees and their 
families are invited to attend a Big Shopping Party 
at the SHOPPERS DRUG MART stores listed below. 



DON'T FORGET 
TO BRING YOUR 
UNION, RETIREES 
^ORID CARD 



l 


I 




‘(excluding prescriptions, tobacco 
and advertised sale items) 


771 


k 


An Electrohome Traveller III Black & White 
Combination T.V., Cassette, AM, FM, CB 
Receiver Approximate Retail Value $400.00 

Details and entry forms available in stores 



SHOPPERS DRUG MART 

helping you save money 


MIDTOWN MALL 
200 John Street W 
Oshawa 573-6070 


LAKE VISTA SQUARE 
199 Wentworth St. W. 
Oshawa 728-4621 


FIVE POINTS MALL 
285 Taunten Rd. E. 
Oshawa 579-1900 


601 Dundas St. W 
Whitby 660-5891 


HARWOOD PLACE MALL 
314 Harwood Ave. 

Ajax 683-5222 

Prices in effect at above Shoppers Drug Mart stores on Saturday. June 26th only We reserve the right to limit quantities while quantities last 


BOWMANVILLE MALL 
243 King St E 
Bowmanville 623-2546 
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Local 222 CAW 


SO lli Annual Picnic 

Lakeview Park. Saturday* July 10th. 1982 

Alternate date in case of rain: Sunday, July 11th, 1982 


Picnic Program 


8:00 

a.m. 

9:00 

a.m. 

9:30 

a.m. 

10:30 

a.m. 

11:00 

a.m. 

11:30 

a.m. 

12:00 

p.m. 

1:00 

p.m. 

2:00 

p.m. 

3:00 

p.m. 

3:30 

p.m. 

8:00 

p.m. 


8:00 

a.m. 

9:15 

a.m. 

10:00 

a.m. 

11:00 

a.m. 

11:00 

a.m. 

11:45 

a.m. 

12:00 

p.m. 

1:00 

p.m. 

2:15 

p.m. 

3:00 

p.m. 


UAW Lob Ball 

UAW Lob Ball Game 

Exhibition soccer game 

UAW Softball Game 

Until 3:00 p.m. Bingo games 

UAW Lob Ball Game 

Rod and Gun Casting 

UAW Old Timers Lob Ball Game 

UAW Lob Ball Championship 

Platform guests and speakers 


All booths and rides to open 
Rod and Gun 

Children’s attendance prizes 
UAW Lob Ball Game 
Children’s races begin 
Platform entertainment — Band Shell 
Karate demonstration 
UAW Softball Game 
Children’s Entertainment — Band Shell 
Championship UAW Softball Game 
Adult prizes and complete all other prizes 
Free Dance at Jubilee Pavilion Lakeview Park 
(Music by “Explosion of Sound”), Bar Privileges available 

Children’s Attendance Prizes 

(7) bicycles (6) motorcross bikes (3) radios with headphones 
(4) soccer balls (4) packsacks (4) overnight bags plus 750 silver dollars 

Adult Prizes 

(1)GMC V 2 -ton truck (1) Parisienne 4 door sedan (2) Trip for two to Las Vegas (2) Gas Barbecues 
(2) Voyageur Wood Stoves complete (1) Colour portable TV (1) Micro wave oven 

4 

Notice 

Due to the increases of the Picnic and Prizes we find it necessary to increase the cost of 
Picnic Tickets to three dollars ($3.00). Signed The Executive Board, Local 222 UAW. 

Picnic Tickets Sale Dates 

Picnic Tickets will be available only at the UAW Hall, 44 Bond Street East, Oshawa, 
commencing July 5th to July 9th, 1982. Hours 10:00 a.m. to 8:00 p.m. 

You must have your 1982 Union Card to obtain Picnic Tickets. 


McLaughlin 


p„o?. SHavva 

PUBLIC LIBRARY 




CAROS IN POCKET 



